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GYAN VIHAR SCHOOL OF BUSINESS MANAGEMENT

Teaching and Examination Scheme for BBA (3 Year Program) 

 Proposed Edition – 2015
YEAR: 1 










     SEMESTER: I

	S. No.
	Course Code
	Course Name
	Credits
	Contact Hrs/Wk.
	Exam Hrs.
	Weight age (in %)

	
	
	
	
	L
	T
	P
	
	CE
	ESE 

	
	
	A. Programme Core
	
	
	
	
	
	
	

	1
	BM 105
	Introduction to Financial Accounting 
	4
	4
	 -
	-
	3
	40
	60

	2
	BM 107
	Organization Behavior
	4
	4
	 -
	-
	3
	40
	60

	3
	BM 109
	Principles of Management
	4
	4
	 -
	-
	3
	40
	60

	4
	BM 111
	Principles of Economics 
	4
	4
	 -
	-
	3
	40
	60

	
	
	B. University core
	
	
	
	
	
	
	

	5
	EN-105
	Professional Communication 1
	2
	2
	
	
	
	
	

	6
	CP-103
	Fundamental of Computer & IT


	3
	3
	
	
	
	
	

	7
	PC 101
	Proficiency in Co-Curricular Actvities– I
	2
	 
	 
	 
	 
	100
	

	 
	 
	Total 
	23
	21
	 
	
	 
	 
	 


L- Lecture
T – Tutorial





CE – Continuous Evaluation

 S – Seminar P – Practical





 ESE – End Semester Evaluation

YEAR: 1 










SEMESTER: II
	S. No.
	Course Code
	Course Name
	Credits
	Contact Hrs/Wk.
	Exam Hrs.
	Weight age (in %)

	
	
	
	
	L
	T
	P
	
	CE
	ESE 

	
	
	A. Programme Core
	
	
	
	
	
	
	

	1
	BM 102
	Fundamentals of Marketing Management
	4
	4
	 -
	-
	3
	40
	60

	2
	BM 104
	Business Mathematics 
	4
	4
	 -
	-
	3
	40
	60

	3
	BM 106
	Fundamentals of Financial Management 
	4
	4
	 -
	-
	3
	40
	60

	4
	BM-176
	Total Quality Management
	4
	4
	 -
	-
	3
	40
	60

	 
	 
	B. University Core
	 
	
	 
	
	 
	 
	 

	5
	EN-106
	Professional Communication-II
	2
	2
	
	
	3
	40
	60

	6
	EM 102
	Employability Skills- I
	1
	1
	
	
	
	100
	

	7
	PC 102
	Proficiency in Co-Curricular Actvities– II
	2
	
	 
	 
	 
	100
	 

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	 
	 
	Total 
	21
	19
	 
	
	 
	 
	 

	 
	 
	Total Teaching Load
	 
	19
	 
	 
	 
	 
	 


L- Lecture
T – Tutorial





CE – Continuous Evaluation

 S – Seminar P – Practical





 ESE – End Semester Evaluation

	[image: image3.png]WM‘_ —\\\“ﬂ
O




	[image: image4.png]SURESH

GYAN VIHAR

UNITVERSITY
The first re







GYAN VIHAR SCHOOL OF BUSINESS MANAGEMENT

Teaching and Examination Scheme for BBA (3 Year Program) 

Proposed Edition - 2015
YEAR: 2










 SEMESTERS: III

	S. No.
	Course Code
	Course Name
	Credits
	Contact Hrs/Wk.
	Exam Hrs.
	Weight age (in %)

	
	
	
	
	L
	T  
	P
	
	CE
	ESE 

	
	
	A. Programme Core
	
	
	
	
	
	
	

	1
	BM 205
	Business Environment
	4
	4
	 -
	-
	3
	40
	60

	2
	BM 203
	Human Resource Management
	4
	4
	 -
	-
	3
	40
	60

	3
	BM 209
	 Business Law
	4
	4
	 -
	-
	3
	40
	60

	4
	BM 207
	Cost & Management Accounting
	4
	4
	 -
	-
	3
	40
	60

	5
	BM 211
	Business Statistics for Decision Making 
	4
	4
	 -
	-
	3
	40
	60

	6
	BM 201
	International Business Management
	4
	4
	 -
	-
	3
	40
	60

	
	
	B. University Core
	
	
	
	
	
	
	

	7
	EM 201
	Employability Skills- II
	1
	1 
	 
	
	 
	100
	

	8
	PC 201
	Proficiency in Co-Curricular Actvities– III
	2
	
	
	
	
	
	

	 
	 
	Total 
	27
	25
	 
	
	 
	 
	 

	 
	 
	Total Teaching Load
	 
	25
	 
	 
	 
	 
	 


L- Lecture
T – Tutorial





CE – Continuous Evaluation

 S – Seminar P – Practical





 ESE – End Semester Evaluation

YEAR: 2 








SEMESTER: IV

	S. No.
	Course Code
	Course Name
	Credits
	Contact Hrs/Wk.
	Exam Hrs.
	Weight age (in %)

	
	
	
	
	L
	T
	P
	
	CE
	ESE 

	
	
	A. Programme Core
	
	
	
	
	
	
	

	1
	BM 202
	Production and Operations Management
	4
	4
	 -
	-
	3
	40
	60

	2
	BM 204
	Research Methods in Management
	4
	4
	 -
	-
	3
	40
	60

	3
	BM 206
	Business Strategy
	4
	4
	 -
	-
	3
	40
	60

	4
	BM 208
	Quantitative Techniques  
	4
	4
	 -
	-
	3
	40
	60

	
	
	B. University Core
	
	
	
	
	
	
	

	5
	EM 202
	Employability Skills –IV
	1
	1
	 
	 
	 
	
	

	6
	PC 202
	Proficiency in Co-Curricular Actvities– IV
	2
	 
	
	
	
	100
	

	
	
	D. University open Elective (any one)
	
	
	
	
	
	
	

	 7
	 
	Elective-1
	3
	3
	
	
	3
	40
	60

	8
	
	Elective-2
	3
	3
	
	
	3
	40
	60

	 
	 
	Total 
	25
	23
	 
	
	 
	 
	 

	 
	 
	Total Teaching Load
	 
	23
	 
	 
	 
	 
	 


 L- Lecture
T – Tutorial





CE – Continuous Evaluation

 S – Seminar P – Practical





 ESE – End Semester Evaluation
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GYAN VIHAR SCHOOL OF BUSINESS MANAGEMENT

Teaching and Examination Scheme for BBA  (3 Year Program) 

Proposed Edition - 2015
YEAR: 3    








SEMESTER: V
	S. No.
	Course Code
	Course Name
	Credits
	Contact Hrs/Wk.
	Exam Hrs.
	Weight age (in %)

	
	
	
	
	L
	T
	P
	
	CE
	ESE 

	
	 
	A. Programme Core
	
	
	
	
	
	
	

	1
	BM 301
	Project Management
	4
	4
	 
	
	3
	40
	60

	2
	 SI 301
	SIP Presentation  (Practical / Sessional(s)
	2
	
	 
	4
	 
	60
	40

	3
	BM 303
	French
	4
	4
	 
	
	3
	40
	60

	
	
	B. Programme Elective
	
	
	
	
	
	
	

	4
	
	Elective Major-1 
	4
	4
	 
	
	3
	40
	60

	5
	
	Elective Major-2
	4
	4
	 
	
	3
	40
	60

	6
	
	Elective Minor-1 
	4
	4
	 
	
	3
	40
	60

	
	
	
	
	
	
	
	
	
	

	
	
	C. University Core
	
	
	
	
	
	
	

	7
	EM 301
	Employability skills –V
	1
	1
	
	
	3
	100
	

	8
	PC 301
	Proficiency in Co-Curricular Activities– V
	2
	
	
	
	
	100
	

	
	
	D. University open Elective (any one)
	
	
	
	
	
	
	

	9
	
	Elective-3
	3
	3
	
	
	3
	40
	60

	10
	
	Elective-4
	3
	3
	
	
	3
	40
	60

	 
	 
	Total 
	28
	24
	
	04
	 
	 
	 

	 
	 
	Total Teaching Load
	 
	20
	 
	 
	 
	 
	 


L- Lecture
T – Tutorial





CE – Continuous Evaluation

 S – Seminar P – Practical





 ESE – End Semester Evaluation

YEAR: 3   








SEMESTER: VI

	S. No.
	Course Code
	Course Name
	Credits
	Contact Hrs/Wk.
	Exam Hrs.
	Weight age (in %)

	
	
	
	
	L
	T
	P
	
	CE
	ESE 

	
	
	A. Programme Core
	
	
	
	
	
	
	

	1
	DE 302
	Research Report Presentation
	2
	 
	 
	 
	 
	100
	

	2
	BM 302
	Entrepreneurship &Small Scale Business Management
	4
	4
	 
	
	3
	40
	60

	3.
	BM 304
	Retail and Supply Chain Management
	4
	4
	 
	
	3
	40
	60

	
	
	B. Programme Elective
	
	
	
	
	
	
	

	4
	
	Elective Major – 3
	4
	4
	
	
	3
	40
	60

	5
	
	Elective Major -4
	4
	4
	
	
	3
	40
	60

	6
	
	Elective Minor -2
	4
	4
	
	
	3
	40
	60

	 
	 
	Total 
	22
	20
	 
	
	 
	 
	 

	 
	 
	Total Teaching Load
	 
	20
	 
	 
	 
	 
	 


L - Lecture
T – Tutorial





  CE – Continuous Evaluation

 
S – Seminar P – Practical





 ESE – End Semester Evaluation
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GYAN VIHAR SCHOOL OF BUSINESS MANAGEMENT

Proposed ELECTIVES for BBA  (3 Year Program) 

	
	BBA (Regular): 4 MAJOR & 2 MINOR ARE TO BE SELECTED

	
	FROM AMONG FOLLOWING ELECTIVE LISTS.

	
	 

	S.No.
	Course

	
	ELECTIVE: FINANCE:

	BM 321
	Banking Concept & Finance

	BM 212
	Risk and Insurance Management

	BM 323
	International Finance

	BM 324
	Securities Analysis

	BM 325
	Financial Services

	BM 353
	Personal Financial Planning

	
	

	S.No.
	Course

	
	ELECTIVE: MARKETING:

	BM 326
	International Marketing

	BM 327
	Services Marketing

	BM 328
	Advertising Management

	BM 329
	Consumer Behaviour

	BM 330
	Marketing Research

	S.No.
	Course

	
	ELECTIVE: HR

	BM 359
	Training and Development

	BM 332
	Manpower Planning

	BM 360
	Employee Relationship Management

	BM 335
	Organizational Change & Intervention Strategies

	BM 340
	Strategic Human Resource Management

	BM 397
	Leadership Skills & Change Management

	
	University Elective ( To be Taken by the student of other department )

	
	Disaster Management

	
	Soft Skills


The Scheme for BBA (ABC) will remain the same as BBA (Regular) except the elective list which is attached herewith for BBA ( ABC). 
S.No.  Course 

ELECTIVE: ACTUARIAL SCIENCE:

BM 341  Financial Mathematics for Actuarial Science

BM 342  Probability & Mathematical Statistics

BM 343  General Insurance and Life and Health Contingencies and Valuations

BM 344  Financial Economics

BM 345  Actuarial Risk Management 

BM 346  Insurance Law 

S.No.  Course   


ELECTIVE: Banking:

BM 347  Corporate & International Banking

BM 348  Management of Mutual Fund & Pension Funds

BM 349  Banking Services Operation

BM 350  Management of Financial Institutions

BM 351  Investment Banking and Financial Services

BM 352  Banking Law & Practice

S.No.  Course 

ELECTIVE: Capital Markets 

BM 353  Personal Financial Planning

BM 354  Security Analysis & Portfolio Management

BM 355  Derivatives & Financial Restructuring

BM 356  Financial, Treasury & Forex Management

BM 357  Commodity, Money & Capital Market 

BM 358  Capital Market & Securities Law
BBA -Scheme

	S No
	
	Credits

	1
	Programe Core
	96

	2
	Program Elective
	24

	3
	University Core
	20

	4
	University  Elective
	06

	
	Total
	146


	BM 103
	Business Communication

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The  Learning Objectives of the course are :

	
	1. To create an understanding regarding the topic

	
	2. To gain knowledge about Business communication

	
	3. To have understanding about communication techniques

	
	4. Able to analyze different barriers of communication

	Salient features
	The students will be able to

	
	1. Able to conceptualize different types report writing 

	
	2. Able to get company communication technique

	
	3. Can involve in group discussions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Communication:


	Concept & Learning  Objectives, Nature & Role of Communication, Effective Communication, Barriers of Communication 

	UNIT – II
	Communication Process: 


	Types of Communication, Formal & Informal, Upward & Downward, Vertical & Horizontal, Grapevine, Listening Process – Types 

	UNIT – III
	Verbal & Non-verbal Communication: 


	Oral & Written, Business Correspondence, Letters, Internal Office Notes, Orders & Feedback, Body Language



	UNIT – IV
	Oral Communication: 


	Group Discussion, Public Speaking, Interviews 

	UNIT – V
	Presentations: 

	Concept & Characteristics, Presentation Skills, Use of audio & visual aids. Concepts, Types of Report-Writing.

	Text Book
	

	Reference Books
	1. C.B. Gupta – Business Communication & Customer Relations (S.Chand & Co.)

2. Webster’s Guide to Effective Letter Writing – Harpes & Rowe

3. Karl Eric Roserngen – Communication: An Introduction

4. Asha Kaul – Business Communication – Prentice Hall

5. Sushil Behl – Business Communication Today Response Books



	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	
	

	BM 105
	  Introduction to Financial Accounting

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Learning Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial Statements

	
	To Know about Capital and Revenue Expenditure

	
	Able to handle the accounts of NPO

	Salient features
	The students will be able to

	
	 Able to conceptualize Basic accounting

	
	Able to Handle the financial Statements, Capital and Revenue Expenditures

	
	 Able to Handle the accounts of NPO and Bills of Exchange

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Accounting: 

	Accounting Mechanics, Journal Ledger – Meaning, Posting and Balancing , Principal of accounting- concept, Conventions and elementary  knowledge of Accounting Standard

	UNIT – II
	Preparation of Financial Statement: 

	Trial Balance and Adjustments, Profit & Loss Accounts, Form of Balance Sheet 

	UNIT – III
	Capital & Revenue Expenditure and Receipts: 

	Capital & Revenue Capital & Revenue Profit & Loss 

	UNIT – IV
	Accounting for Non-Profit Organization: 



	Receipts and Payments Accounts, Income and Expenditure Problems

	UNIT – V
	Bills of Exchange: 

	Parties to a Bills of Exchange, Types, Promissory Notes, Dishonor of Bills, Retiring of Bills, Bank Reconciliation Statement 

	Text Book
	

	Reference Books
	1. S. N. Maheshwari: - Advanced Accountancy, Vol I & II.
2. Sharma, Shah & Agarwal – Financial Accounting



	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 107
	  Organizational Behavior

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1    To create an understanding regarding the topic

	
	2. To gain knowledge about Managerial Skills

	
	3. To have understanding about models of Behaviour

	
	4. Able to analyze different Motivation theories

	Salient features
	The students will be able to

	
	5.  Able to conceptualize different types of Attitudes

	
	6. Able to get to understand nature of OB

	
	7. Can involve in personality aspect concept

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Management: 

	Concept & Nature of Management, Managerial Skills & Levels, Basic Functions of Management

	UNIT – II
	Introduction
to
Organization
Behavior:


	Nature
of Organization Behavior, Framework and Models of Behavior 

	UNIT – III
	Individual Dimensions of Organization Behavior: 

	Individual Behavior and Learning, Motivation – Theories and Models

	UNIT – IV
	Behavioral Aspects: 


	Personality, Perception, Attitude and Value

	UNIT – V
	Structural Dimensions: 

	Organizational Theory, Organization Design, Forms of Organizational Structure

	Text Book
	

	Reference Books
	Robinson

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 109
	  Principles of Management


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectivesof the course are :

	
	1. 1    To create an understanding regarding the topic

	
	2. 2. To gain knowledge about management Principles

	
	3. 3. To have understanding about different principles of management

	
	4. Able to analyze the various techniques amd methods

	Salient features
	The students will be able to

	
	1. Able to conceptualize the basic knowledge of management

	
	2. Able to understand the principles

	
	3. Can involve in interaction about management principles

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 Nature and Scope of Management
 

	1. Meaning, Significance and Learning  Objectives
2. Management as a process, Management as a profession, as a Science or Art
3. Universality of Management & Levels of Management
4. School of Management thought (including Mgt. as a system)
5. Management & Administration
6. Nature of management
Professionalization of Management in India

	UNIT – II
	Management Functions and Skills

	Management functions, Management role, functions at various levels of management, functional areas o management, management skills

	UNIT – III
	Planning:

	Meaning and Nature of planning, Types of planning, Planning premises 
Constraints of planning / Barriers to effective planning

	UNIT – IV
	Organizing :

	Concept of organizing & Organization , Steps in organizing, Principles of organizing , Organization process, Motivating and Leading: Nature and Importance of motivation; Types of motivation;

	UNIT – V
	Controlling
 

	Meaning, Importance of controlling, Process of control,Types of Control
Control Areas,Requisites of an effective control system,

	Text Book
	

	Reference Books
	1 Principles & Practice Of ManagementAuthor : L.M.Prasad Publication : Sultan Chand & Sons, New Delhi
2 Introduction to ManagementStudy Materials of ICFAI , Hyderabad 3 Management Author : J.A.F. Stonner Publication : P.H.I. , New Delhi



	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	
	.

	
	

	BM 111
	  Principles of Economics


	
	

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about economics

	
	To have understanding about techniques  and tools of economics

	
	

	Salient features
	The students will be able to

	
	 Able to conceptualize different types market 

	
	Able to get business technique

	
	Can involve in group discussions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 Meaning: 
 

	Definition meaning, nature and scope of economics.

	UNIT – II
	Concept of Demand and supply :Utility Analysis, Law of Demand, Demand determinants, Demand Distinctions. Law of Supply, Elasticity

	Utility Analysis, Law of Demand, Demand determinants, Demand Distinctions. Law of Supply, Elasticity

	UNIT – III
	Cost Analysis :

	Cost and Production Analysis, Cost concepts and classification, Cost output relationship

	UNIT – IV
	Production Analysis: 

	Production function-ISO cost & Iso Quants.

	UNIT – V
	Market Structure and Pricing Decision: 

	Price output determination under perfect competition, Monopoly, Monopolistic competition and Oligopoly.

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Micro Economic- M. L. Seth
2. Theory of micro Economic- M. L. Jhingen


	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 102
	  Fundamentals of Marketing Management

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectivesof the course are :

	
	1. To create an understanding of  the  basics  and  concepts  of  Marketing

	
	2. To gain knowledge about the  different  product, pricing and  promotional decision making processes for  different  products / services  and  brands  and  techniques  related  to  them developed in marketing  and  advertising  research  lab.

	
	3. To come  across  different  cases  of  marketing  and  learn  different  marketing  tools  related  to  solve  them.

	
	4. Able to analyze different barriers to  marketing  and  learn  the  methodologies  to  solve  them.

	Salient features
	The students will be able to

	
	1. Able to conceptualize different cases  of  Marketing (National, International, Street, Localized  and  rural). 

	
	2. Able to conceptualize different types  product  pricing, packaging and promotion simulations.

	
	3. Able to take  decisions  for  different  product, pricing and  promotion  of different  products / services  and  brands  

	
	4. implement the  methodologies  to analyze different barriers to  marketing  and solve  them.

	
	5. Different  promotional, packaging  and  other  advertising  simulations  for  different  brands  

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 Introduction to Marketing: 

	Nature, scope and importance of marketing, basic concepts, marketing environment, Market segmentation, targeting and positioning.

	UNIT – II
	Product: 

	Product strategy, product innovation and diffusion, Product development, Product lifecycle and product mix.

	UNIT – III
	Pricing
Decisions:
Designing
pricing
strategies
and programmes, pricing techniques.

	Designing
pricing
strategies
and  programmes, pricing techniques.

	UNIT – IV
	Place: 

	Types of channels, meaning & importance, channel strategies, designing and managing value network and marketing channel, managing retailing, physical distribution, marketing logistics and supply chain management.

	UNIT – V
	Promotion: 

	Advertising-meaning and importance, types, media decisions, promotion-promotion Mix, Personal Selling-Nature, importance and process, direct marketing, Sales Promotion (push versus pull study).

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Marketing Management
2. Fundamentals of Marketing Management


	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 104
	 Business Mathematics

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectivesof the course are :

	
	1. To create an understanding regarding the topic

	
	2. To gain knowledge about Business Mathematical  techniques

	
	3. To have understanding about cases  involving  the  use  of  algebra, calculus, differentiation, vectors , matrix  and  induction problems.

	
	4. Able to analyze different  mathematical  and  scientific  techniques  involved  in  business simulation.

	Salient features
	The students will be able to

	
	1. Able to conceptualize different types Business Mathematical  techniques 

	
	2. Able to solve cases  involving  the  use  of  algebra, calculus, differentiation , matrix  and  induction problems  easily.

	
	3.  Apply different  mathematical  and  scientific  techniques  involved  in  business simulation.

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 Permutations and Combination :

	concept of factorial, Principle of Counting, Permutation with restriction Circular Permutation and Combination with restriction.

	UNIT – II
	Mathematics Induction:- Principle, Sequences Series, 

	Principle, Sequences Series- AP, GP, HP

	UNIT – III
	Matrix algebra. The inverse of a matrix. Properties of the inverse Solution to a system of equations by:
(i) The adjoin matrix methods
The Gaussian Elimination mentor, Rank of  a matrix, Rank of a system of equations. The Echelon matrix. Linear dependence of vectors. Application of matrices to business problems input output analysis, Preparation of Depreciation Lapse Schedule, Variance  Analysis, Inventory Flow Analysis, and Inventory Flow Analysis.

	

	UNIT – IV
	Calculus


	Differential: Optimization using calculus, Point  of inflexion absolute and local-maxima and minima, Optimization in case of multi variate function. Lagrangian multipliers, Derivative as a rate measure.
Integral Calculus: Business application, Consumer’s or Producer’s surplus, Learning Curve. Differential Equations

– variable, separable and Homogeneous type – Business applications

	UNIT – V
	Vectors: 

	Types Optimization vector-Additions, suggestions & multiplication Scaller Product, Vector Product.

	Text Book
	

	Reference Books
	1. Mongia; Mathematics for Business and Economics, 2004.
2. Raghavachari, M.; Mathematics for Management, Tata McGraw Hill, 2004.
3. Chandan,
J.
S.; Statistics
for
Business
and
Economics, Vikas Publishing, 2004.
4. Bhardwaj, R.S.; Mathematics for Economics and Business, Excel Books, 2000.


	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 106
	 Fundamentals of Financial Management

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Basics of Financial Management

	
	To have understanding about Basic Entries to record a transaction

	
	Able to analyze Inventory Valuation, Joint Stock Company, preparation of company Accounts

	Salient features
	The students will be able to

	
	 Able to conceptualize Financial Statement

	
	Able to get company Inventory Valuation, joint stock Company

	
	Can prepare company Accounts

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction:

	Concept, nature & Objectives of financial management, financial goal, finance functions, Indian financial system.

	UNIT – II
	Financing Decisions: 

	Concept, leverage, EBIT-EPS analysis, 

	UNIT – III
	Cost of Capital 

	Concept, cost of different sources of finance – debenture, term loan, preference capital, equity capital. 

	UNIT – IV
	Capital Budgeting 

	Concept, financial appraisal of a project, investment evaluation criteria – PBP, ARR, NPV, BCR, IRR, DPBP, ACC, etc., concept, 

	UNIT – V
	Working Capital Management: 

	Concept, need & objective of WC management, list of CAs & CLs, operating cycle & its use in working capital management, financing current assets, inventory, cash & receivables management, concept, tools of analysis – ratio analysis & fund flow analysis.

	List of Expt.
	

	Text Book
	

	Reference Books
	· I. M. Pandey
 Financial Management 

· Khan & Jain  Financial Management

· Van Horne Financial Management

· Prasana Chandra Financial Management

	Mode of Evaluation 
	Assignment/Practical Questions/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 276
	 Total Quality Management

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1    To create an understanding regarding the topic

	
	2. To gain knowledge about the subject

	
	3. To have understanding about the technalities involved

	
	4. Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	1.  Able to conceptualize different points of the topic involved

	
	2. Able to get better understanding of the subject

	
	3. Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Quality Management - Introduction                                                     
.


	Definitions – TQM framework, benefits, awareness and obstacles. Quality – vision, mission and policy statements. Rationale for total quality, key elements of total quality, quality circles, quality gurus Dimensions of product and service quality. Cost of quality

	UNIT – II
	Kaizen and Benchmarking :.

	Japanese 5S principles and 8D methodology. Benchmarking, Rationale of benchmarking, Approach and process, Prerequisites of benchmarking, Benefits of benchmarking, Obstacles to successful benchmarking, perpetual benchmarking. Concept of Kaizen, Kaizen vs Innovation, Kaizen and management, Kaizen practice

	UNIT – III
	Quality Audit & Quality Management System : 

	Quality Systems, Quality management principles, ISO 9001 : 2000, ISO 14000, Future of quality system audit, Audit Learning  Objectives, types of quality audit, Quality Auditor, Audit performance

	UNIT – IV
	Tools & Techniques for quality Management 
.


	Strategic tools and techniques for TQM, Quality function Deployment (QFD), Failure Mode and Evaluation analysis(FMEA), Seven old (statistical) tools. Seven new management tools. Bench marking and POKA YOKE

	UNIT – V
	Quality Systems Organizing and Implementation
           


	Introduction to IS/ISO 9004:2000 – quality management systems – guidelines for performance improvements. Quality Audits. TQM Models : Demings Award criteria, Malcolm Baldridge national quality award, European quality award, Australian quality award, Confederation of Indian Industries award. 



	List of Expt.
	

	Text Book
	Dale H.Besterfield et al, Total Quality Management, Third edition, Pearson Education    
            (First Indian Reprints 2004).
2.         Shridhara Bhat K, Total Quality Management – Text and Cases, Himalaya Publishing House, First Edition 2002.



	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 205
	 Business Environment  

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectivesof the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	An Overview of Business Environment:

	Type of Environment-internal, external, micro and macro environment. Competitive structure of industries, environmental analysis and strategic management. Managing diversity. Scope of business, characteristics of business. Objectivesand the uses of study. Process and limitations of environmental analysis.

	UNIT – II
	Economic Environment: 

	Nature of Economic Environment. Economic factors-growth strategy, basic economic system, economic planning, nature and structure of the economy. Economic policies-industrial policy (1991), FEMA, Monetary and fiscal policies.

	UNIT – III
	Socio-Cultural Environment: 

	Nature and impact of culture on business, culture and globalization,  social responsibilities of business. Business and society, social audit, business ethics and corporate governance.

	UNIT – IV
	Political Environment:

	Functions of state, economic roles of government, government and legal environment. Demographic environment population size, migration and ethnic aspects, birth rate, death rate and age structure

	UNIT – V
	Natural and Technological Environment:


	Innovation, technological leadership and followership, sources of technological dynamics, impact of technology on globalization, transfer of technology, time lags in technology introduction, status of technology in India.
Management of technology, features and impact of technology.

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 203
	 Human Resource Management

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1    To create an understanding regarding the topic

	
	2. To gain knowledge about human resource

	
	3. To have understanding about HRM

	
	4. Able to analyze different areas of human resource

	Salient features
	The students will be able to

	
	5.  Able to conceptualize different types report writing 

	
	6. Able to get insight into HR processes 

	
	7. Can involve in group discussions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to HRM: 

	Concept, Nature & Scope, HRM vs. Personnel Management, Learning  Objectives, Functions

	UNIT – II
	Human Resource Planning:

	Process & Learning  Objectives, Methods of Manpower Search, Job Analysis and Design, Recruitment & Selection

	UNIT – III
	Management and Development of HR: 

	Concept & Steps of Training, Process of Executive Development, Performance Appraisal – Meaning & Benefits

	UNIT – IV
	Compensation Management:

	Elements of Compensation, Factors affecting Compensation, Fringe Benefits, Time Wage and Piece Wage System

	UNIT – V
	Employee Relations: Industrial Disputes – Concept & Causes, Trade Unionism – Meaning & Learning  Objectives, Collective Bargaining

– Need & Importance, Worker’s Participation – Concept & Evaluation

	

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Gary Dessler – Human Resource Management

2. Pareek U. & T.V Rao – Designing & Managing Human Resource Systems

3. Ashwathappa – Human Resource Management

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 209
	 Business Law

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectivesof the course are :

	
	1    To create an understanding regarding Business Law

	
	2. To gain knowledge about different legal instruments

	
	3. To have understanding about various pollution act

	
	4. Able to analyze different negotiable instruments

	Salient features
	The students will be able to

	
	5.  Able to conceptualize different types of legal report writing 

	
	6. Able to get an understanding

	
	7. Can involve in group discussions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to legal Environment: 

	Definition of Law, Classification of law, Indian judiciary system, Indian Contract Act, 1872: Essentials Of Valid Contract, Discharge Of Contract, Remedies For Breach Of Contract, Hypothecation, Mortgage, Quasi Contracts, Special contracts: Contracts of Indemnity, Guarantee, Bailment, Pledge and Agency

	UNIT – II
	Sale of Goods Act 1930 :

	Meaning of Sale and Goods , Conditions and Warranties, Transfer of Property, Rights of an unpaid seller

	UNIT – III
	The Negotiable Instruments Act 1881: 

	Essentials of a Negotiable instruments, Kinds of negotiable instrument holder and holder in due course, Negotiation by endorsements, crossing of a cheque and Dishonour of a cheque

	UNIT – IV
	Environmental law :

	Land pollution, Water pollution, Air pollution , Noise pollution, thermal and oil pollution

	UNIT – V
	The Companies Act 2013: 

	Characteristics, types of companies, memorandum and articles of association, prospectus, Shares – kinds, allotment and transfer, debentures, essential conditions for a valid meeting, kinds of meetings and resolutions. Directors, Managing Directors-their appointment, qualifications, powers and limits on their remuneration, prevention of oppression and mismanagement, winding up of the Company and its types.

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 207
	  Cost & Management Accounting

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectivesof the course are :

	
	1    To create an understanding regarding the topic

	
	2. To Analyze the financial position with the help of ratio analyze

	
	3. To analyze the cash position with the help of AS-3

	
	4. Able to analyze Material and Labor Cost Variance

	Salient features
	The students will be able to

	
	5.  Able to conceptualize basic financial Statements

	
	6. Able to analyze the financial statements with the help of ratio analysis

	
	7. Able to analyze the variances in cost of material and labor

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Management Accounting:

	Difference between Financial Accounting and Management Accounting. Generally accepted Accounting Principles. Accounting Standards. Financial Statement, Profit & Loss Account, Balance Sheet, Format of Profit & Loss Account & Balance Sheet.

	UNIT – II
	Financial Statement Analysis: 

	What is Ratio Analysis, types of Ratio, Application of Various Ratios. Interpretation of various Ratio, importance & limitation of Ratio

	UNIT – III
	Cash Flow Statement: 

	Introduction, Elements of Cash flow, AS- 3, Preparation of cash flow statement

	UNIT – IV
	Cost Accounting: 

	Introduction to Cost Accounting: Meaning & Definition, scope & use of Cost Accounting, Cost Centre, Cost Accounting & Financial Accounting, Cost Concepts, Classification of Cost.

	UNIT – V
	Elements of Cost Accounting: 

	Sales, Material, Labour, Overhead

	List of Expt.
	

	Text Book
	

	Reference Books
	 SHAPE  \* MERGEFORMAT 





	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 211
	 Business Statistics for decision making

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1    To create an understanding regarding the topic

	
	2. To gain knowledge about Business Statistics

	
	3. To have understanding about Classification of  statistics

	
	4. Able to analyze different measures of central tendency

	Salient features
	The students will be able to

	
	5.  Able to conceptualize different types of regression analysis

	
	6. Able to get understanding of  permutation and combination

	
	7. Can involve in measuring of deviations

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Statistics: 

	Definition, Function and Scope, Collection and Presentation of Data, Classification, frequency Distribution, Diagrammatic and Graphic presentation of Data, Tabulation

	UNIT – II
	Measures of Central Tendency: 

	Arithmetic mean, Weighted average mean, Median, mode, Geometric and harmonic mean

	UNIT – III
	Measures of Dispersion & Skewness: 

	Range, Standard Deviation & Variance, Coefficient of variation, Quartile deviation, Mean deviation

	UNIT – IV
	Correlation and Regression Analysis: 

	Methods of studying correlation for grouped and ungrouped frequency distribution, Equation of regression lines for grouped and ungrouped frequency distribution

	UNIT – V
	Basic concepts in Probability: 

	Counting Rules, Permutations & Combinations,rules of probability, addition rule, multiplication rule

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Gupta and Gupta – Business Statistics- Sultan Chand & Sons, New Delhi

2. Chandan, J – Statistics for Business Economics – Vikas, New Delhi
3. Das, N.G – Statistical Methods - M Das & Co. – Kolkata



	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 201
	International Business Management

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 Introduction of IB:- 

	Domestic v/s international business scope of IB, driving force of IB, force restricting IB, why to study IB.

	UNIT – II
	Cultural Environment:- 

	Definition of culture, components of culture language religion, values, attitudes, customs & manner, education, family, aesthetics 



	UNIT – III
	Economics, Political & Legal Environment:- 

	Eco system Mkt allocation, command allocation, mixed allocation political system-democracy, authoritiaritios, legal systems, methods of entry in foreign markets, laws culture to bribery concept practices

	UNIT – IV
	International Business org:- 

	Types of IB, new deeds in global org.

	UNIT – V
	International Trade Environment: 

	Trade theories mercantilism, absolute advantage, comparator adv, FDI.

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM  206
	Business Strategy


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technicalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Strategic Management: 


	Concept, Meaning and Need, Role of SM in Business and non-Business organization, SM Process, Organizational Mission, Vision, Learning  Objectives, Goals & Ethics

	UNIT – II
	External, Operating & Internal Environment: 


	Social, Ethical, Economic, Technological,
Legal/Political, Global Environment, Sources of External Environment Information, External Stakeholders & Environmental Uncertainty, Competitive forces-customers, suppliers, existing competitors, potential competitors and entry barriers, Internal resource and competitive advantage

	UNIT – III
	Strategic Alternative Development: 


	Value of developing strategic alternatives, Generic Business Strategies, corporate strategies, Functional strategies

	UNIT – IV
	Structure & Strategy: 


	Strategy structure fit, Business level structures – Functional,product/market, project matrix, network, Corporate level structures – divisional, strategic business units, corporate matrix, translational

	UNIT – V
	Strategic Control: 


	Meaning of strategic control, System, elements of strategic control system, Feed forward control, feedback control and concurrent control, Criteria for evaluation – quantitative/qualitative, Corporate restructuring

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Grant, RM – Contemporary Strategy Analysis – Blackwell Publishers

2. Harrison, J.S, St. John, CH – Strategic Management of Organizations & Stakeholders – South Western College Publishing

3. Prasad, LM – Business Policy & Strategy – Sultan Chand & Sons

4. Michael, VP – Globalization, Liberalization & Strategic Management – McGraw Hill



	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 208
	Quantitative Techniques


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectivesof the course are :

	
	1. To create an understanding  of  the  scientific  and  mathematical techniques, processes and  procedures  involved  in  quantitative problems.

	
	2. To gain knowledge about  the  different scientific theories  used  in  business  simulations.

	
	3. To have a thorough understanding of  linear  programming, matrix, decision theory, game theory

	
	4. Able to understand the  latest techniques  of  Q.T. 

	Salient features
	The students will be able to:

	
	1. Able to conceptualize different concepts  used  in  Q.T. 

	
	2. Able to  implement  the  knowledge about  the  different scientific theories  used  in  business  simulations. 

	
	3. Able  to  implement the latest techniques of of  linear  programming, matrix, decision theory, game theory

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction:

	Definition & classification of quantitative techniques, methodology ,advantages. Definition of matrix, their types & operations, determinant of a matrix, adjoint & inverse of a matrix, methods of matrix to solve linear equations

	UNIT – II
	Linear Programming: 

	LLP problem formulation, graphical, Simplex methods to solve LLP, issues in LLP, Dual of a given LLP, two phase method

	UNIT – III
	Decision Theory: 

	Types of decision situations, different decision rules/criteria under these situations, EVPI, decision tree analysis

	UNIT – IV
	Game Theory:

	Two persons zero sum games, Pure & mixed strategy, Methods of their solution, Law of Dominance, sub-game method

	UNIT – V
	Transportation and Assignment Problems: 

	Methods of solving transportation Problem, MODI Method, their issues & techniques to solve them, Methods of making initial assignment, optimality test methods, their issues & techniques to solve them, concept, method to solve them–hungarian method, their issues.

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Khandelwal, Gupta
     Quantitative Techniques
2. Dr. N. P. Agarwal
   Quantitative Techniques
3. Khandelwal, Gupta, Agrawal, Ahmed   Quantitative Analysis for Management


	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 204
	 Research Methods in Management 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic 

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Research & Research Design: 

	Meaning of research, Nature of research, Applications of research, Research Design- Exploratory, Descriptive and Causal, Research Process

	UNIT – II
	Data Collection: 

	Primary & secondary sources of data collection, questionnaire, interviews, observations, projective techniques.

	UNIT – III
	Sampling: 

	Sampling, sampling process, probability techniques, non-probability technique

	UNIT – IV
	Hypothesis Testing: 

	Two-tailed and one tailed of hypothesis, chi-square and analysis of variance, simple regression and correlation, the sign test, the raum test, the man-whitney test, rank correlation,.Basics of Hypothesis- Parametric and non Parametric test

	UNIT – V
	Scaling & Report Writing : Types of scale- nominal, ordinal, interval and ratio, scaling techniques-socio metric, scalogams, Report writing.

	

	Text Book
	Kothari                                   Research Methods in Management


	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 202
	 Production and Operation Management 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1. 1    To create an understanding  of  the  operations  and  production  processes  and  procedures.

	
	2. To gain knowledge about  the  different  concepts  used  in  production planning  and  operations  management.

	
	3. To have understanding about total quality control, industrial safety measures  and techniques

	
	4. Able to understand the  latest techniques  of  OPM  like  C.A.D.  ,  C.A.M., Artificial  Intelligence  etc..

	Salient features
	The students will be able to:

	
	1. Able to conceptualize different concepts  used  in  production planning  and  operations  management.

	
	2. Able to  design  the  different  operations  and  production plans,  processes  and  procedures.

	
	3. Able  to  implement total quality control, industrial safety measures  and techniques

	
	4. Understand  in  depth  the  latest techniques  of  OPM  like  C.A.D.  ,  C.A.M., Artificial  Intelligence  etc..

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Operation  Research:  


	Operation  management  -  introduction. Forecasting demand. Transportation and assignment problems.

	UNIT – II
	Production  Management:



	  Nature  and  scope   of   production management – process planning and design facility location; types of manufacturing systems & layouts; layout planning and material handling - principals-equipments, line balancing- problems, production planning and control

	UNIT – III
	Facilities Planning:

.

	Capacity planning - process planning - aggregate planning - scheduling maintenance management concepts - work study, method study, work measurement, work sampling, work environment

	UNIT – IV
	Material Management: 

	Material management - an overview, production control, storage and retrieval system. Inventory control – ABC Analysis, JIT, EOQ, EOQ problems with shortage, allowed, standardization, and waste management.

	UNIT – V
	TQM and Project Management: 

	Concept of total quality (TQ). International quality certification and other standards and their applicability in design, manufacturing. Humanistic and marketing aspects of TQ. Total quality of services, Total quality and safety.


	List of Expt.
	

	Text Book
	

	Reference Books
	1. S.N. Chery
Production and Operation Management
2. E. E. Adams
Production and Operation Management
3. K. Bedi
Production and Operation Management


	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 301
	
Project Management 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1. To create an understanding regarding  the  projects  undertaken by the project managers and decision making and team building tasks related  to  them.

	
	2. To gain in depth  knowledge about Project  initiation, planning, implementation  and  control.

	
	3. To have understanding about different  techniques of  financial, market and  technical analysis  

	
	4. Able to analyze different barriers  to project implementation and to learn the techniques to solve them through operational workouts and live case studies.

	Salient features
	The students will be able to

	
	1. Able to conceptualize different regarding  the  projects  undertaken by the project managers and decision making and team building tasks related  to  them.

	
	2. Able to implement the knowledge they carry about Project  initiation, planning, implementation  and  control.

	
	3. Able  to  apply  different  techniques of  financial, market and  technical analysis  

	
	4. Able  to  overcome the  barriers  to project implementation by  applying  the techniques to solve them.

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Project Management: 

	An Overview, Project Management Environment, Project Management Process

	UNIT – II
	Project Initiation: 

	Project Idea Generation & Screening, Market & Technical Analysis, Overview of Financial Analysis

	UNIT – III
	Project Planning: 

	Project Scope Management, Identifying Project Activities, Activities – Sequencing, Estimating Duration & Scheduling

	UNIT – IV
	Project Implementation & Control: 

	Building Project Team, Project Review & Control, Project Communication Management, Project Cost & Risk Management, Project quality & Procurement Management

	UNIT – V
	Project Auditing & Closing: 

	Project Auditing, Project Closing

	List of Expt.
	

	Text Book
	

	Reference Books
	1. P. Chandra – Project – PMH

2. Das Gupta – Guidelines for Project Evolution

3. Nagarjuna – Project Management

4. Motto P K – Project Formulation in Developing Countries



	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 304
	 RETAIL & SUPPLY CHAIN MANAGEMENT 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1. To create an understanding regarding the topic.

	
	2. To gain knowledge about R.S.C.M.

	
	3. To have understanding about marketing techniques, merchanidize  management  and  other  concepts  related  to  Retailing.

	
	4. Able to analyze different issues  and  challenges  emerging  in  retail  and  supply  chain  management .

	Salient features
	The students will be able to:

	
	1. Able  to  carry  an understanding regarding the topic

	
	2. Able to implement marketing techniques, merchanidize  management  and  other  concepts  related  to  Retailing

	
	3. Can  design  solutions  for different issues  and  challenges  emerging  in  retail  and  supply  chain  management

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Meaning of Retailing:

	Types of retailers, retailing in India; Retail Market Strategy and Consumerism.
Customer     Relationship     Management- Meaning, importance, CRM process;, The need of studying consumer behavior, factors influencing the retail shopper. Management Information System in retailing-focus on safety at retail outlets, Handling of inventory shrinkages

	UNIT – II
	Marketing Strategies for Retailing: 

	Retail product mix, Marketing Management and Related issues in retailing- Meaning of  Retail marketing, role of pricing in retail market, pricing strategies and methods in retail market, promotion in retailing Retail product mix, Marketing Management and Related issues in retailing- Meaning of Retail marketing, role of pricing in retail market, pricing strategies and methods in retail market, promotion in retailing

	UNIT – III
	Merchandise Management: 

	Meaning of Merchandise Management, function, roles & responsibilities of merchandising, categorizing the buying process, functions of buying for different types of organizations.

	UNIT – IV
	Supply Chain Management: 

	An introduction, nature & concept, evolution, Components & Functions of Logistics Management .Customer Service: Introduction, Nature & Components, Customer service cost, Strategic customer service management & Measurement, Customer service strategy

	UNIT – V
	Emerging issues and challenges: 

	Recent developments in Retail & supply Chain Management. Case Study on National & International Major Retail players

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 302
	 Entrepreneurship and Small Scale Business Management  

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1. 1    To create an understanding regarding the topic

	
	2. To gain knowledge about Entrepreneurship and Small Scale Business Management

	
	3. To have understanding about techniques  implied  ESSB.

	
	4. Able to analyze differentiation between Entrepreneurship and SSB.

	Salient features
	The students will be able to

	
	1. Able to conceptualize the entrepreneurship ideas.

	
	2. Able to understand  ESSB techniques

	
	3. Able to implement  the  effectiveness  of  ESSB.

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction: 

	Definition, meaning, importance and relevance types & characteristics and classification of entrepreneurship, identification  of business barriers to entrepreneurship. Opportunities, environment scanning in rough 7 Domains of market attractiveness & porter’s 5-forcus model

	UNIT – II
	Needs, Tools techniques: 

	For market assessment & survey, entrepreneurship motivations & environment innovations & creativity.

	UNIT – III
	Business plan writing, 

	scope, type, process of identifying target market, survey industry & competition analysis.

	UNIT – IV
	Entrepreneurship development program:

	Learning  Objectives, Programs of EDP, Entrepreneurial development cause Relevance & Accruements or EDP

	UNIT – V
	Small business management: 

	Starting up a new business venture, Scope of fund raising to start up a new venture.

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 303
	 French

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	
	

	UNIT – I
	BASIC KNOWLEDGE OF FRENCH: 

	Les alphabets, Les Jours semaine , Les mois de l’annee , Les saisons , Les nombres, Les couleurs , Les salutations , Les professions, Les legumes et fruits

	UNIT – II
	VERBS CONJUGATIONS : 

	Conjugation: Verbs: I, II, III, Exercise based on verbs conjugation

	UNIT – III
	ELEMENTARY KNOWLEDGE OF GRAMMER:


	Sentences - affirmative, negative, interrogative, Singular and Plural, Masculine and Feminine, Passé recent

	UNIT – IV
	TRANSLATION: (FRENCH TO ENGLISH) :


	Paragraph translations from French to English, Book referred: Cours de Langue et de Civilisation Francaises - I   (Lesson; 1 to 20)

	UNIT – V
	COMPREHENSION: 

	Comprehension, Answer the questions based on the text given.

	List of Expt.
	

	Text Book
	

	Reference Books
	· Cours de Langue et de Civilisation Francaises - I
· Apprenons le Francais
· Larousse compact Dictionary: French-English/ English-French


	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 326
	 International Marketing

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1. 1    To create an understanding regarding the topic

	
	2. To gain knowledge about I.M.

	
	3. To have understanding about marketing techniques used in I.B.

	
	4. Able to analyze different barriers of I.B. and  techniques  to  overcome  them.

	Salient features
	The students will be able to

	
	2.  Able to conceptualize different types  of  I.M. 

	
	3. Able to understand  the  techniques  and  solutions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction:  


	An overview to international business and   trade theories - introduction to marketing communication, free trade v/s protection, classical, modern theories, gain and terms of trade.

	UNIT – II
	International  Business  Management:  


	International  business management - the economic environment, social & cultural, political legal and regulatory environment, competitive advantage in global environment, market entry expansion and partnership.

	UNIT – III
	International  Finance &  Institutional Systems: 


	International finance & institutional systems - foreign exchange, balance of payments, importing and exporting, trade blocks, international monetary fund & world bank, the triad and other manner.

	UNIT – IV
	International Marketing Mix Elements: 

	International marketing mix elements - product decisions, pricing decisions, marketing channel & place decision promotion decisions, organizing & controlling.

	UNIT – V
	Strategic Issue for International Marketing: 

	Strategic issue for international marketing - marketing information system & research, segmentation, targeting & positioning, planning process.

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Cherunilam. F: International Business (or International Marketing) – PHI, New Delhi

2. Varshney, R.L and Bhattacharya, B – International Marketing Management – Sultan Chand, New Delhi

Terpstra, V – International Marketing

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 327
	
Services Marketing  

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technologies involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction: 


	Concept of Services Marketing, Differences between Services and Goods, Classification of Services

	UNIT – II
	Services Marketing Management: 


	Concept of Internal Customer, Internal Marketing

	UNIT – III
	Positioning: 


	Positioning in Services Marketing, Role and Importance of Positioning

	UNIT – IV
	Services Marketing Mix: 

	Introduction, Elements and Concepts

	UNIT – V
	Application of Services Marketing:  


	Bank, Insurance, Hospitality, Healthcare.

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Wordruffe, H – Services Marketing – OUP – New Delhi

2. Lovelock – Services Marketing – PHI, New Delhi

     3.   Zeithmal-Bitnar – Services Marketing

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 328
	
Advertising Management 



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1.  To create an understanding of  the  basics  of  Advertising  as  an  important promotional  tool

	
	2. To gain knowledge about Advertising  Planning, Creative  strategies, creativity  in  advertising, creative writing  through different  practical  experiments  and  advertising  simulation exercises  performed  in  Marketing Research  and Advertising  Laboratory.

	
	3. To have understanding about Advertising planning and implementation techniques and media decision making. 

	
	4. To learn to analyze different barriers to Advertising strategies and ways to solve them.

	
	5. To learn to analyze  and  Evaluate Advertising Effectiveness

	Salient features
	The students will be able to

	
	1. Able to conceptualize different types of Advertising techniques.

	
	2. Able to implement  knowledge about Advertising  Planning, Creative  strategies, creativity  in  advertising, creative writing which they have developed   through different  practical  experiments  and  advertising  simulation exercises  performed  in  Marketing Research  and Advertising  Laboratory.

	
	3. Can implement Advertising  planning  and  media  decision  making  techniques.

	
	4. to analyze different barriers to  Advertising  strategies  and  design  different  solutions for them .

	
	5. to  analyze  and  Evaluate of Advertising Effectiveness

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction: 


	Definition of Advertising, Characteristics and Benefits, The advantage world – advertisers, advertising agencies, Media and the target of audience

	UNIT – II
	Advertising Planning: 


	Setting of Advertising Learning  Objectives, Definition of the target audiences, Product personality and perceptions, Marketing Learning  Objectives, Applying DAGMAR, Advertising appropriation – methods.

	UNIT – III
	Creative Strategy: 


	The Positioning Strategy, The choice of appeal and the mode of message, The theme, Use of comparative messages

	UNIT – IV
	Media Decisions: 


	Concept, role of media, Types of media, media characteristics, Media planning models (press models & cinema models), Concept of Media Scheduling

	UNIT – V
	Evaluation of Advertising Effectiveness: 

	Areas of assessment of Effectiveness, Basic approaches for testing advertising, Methods of pre and post testing.

	Text Book
	

	Reference Books
	1. Aakar, DA, Myers, JG & Batra R – Advertising Management – PHI, New Delhi

2. Mohan, M – Advertising Management – Concept and causes – TMH, New Delhi

3. Kazmi & Batra – Advertising Sales Promotion – Excel, New Delhi



	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 329
	
CONSUMER BEHAVIOUR

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Consumer Behavior: 


	An Introduction, Framework of Buyer Behavior Model

	UNIT – II
	Influences on Buyer Behavior: 


	Family influences, Social influences ,Social classes, Cultural influences, Social Stratification

	UNIT – III
	Consumer Decision Process: 


	Pre-Purchase, Post-Purchase, Models of Consumer Behavior

	UNIT – IV
	Consumer Attitudes: 


	Formation of  Consumer Attitude, Modification of Consumer Attitude

	UNIT – V
	Understanding Consumer Motivation


	: Consumer Personality and Self Concept, Learning, Memory and Behavior Modification

	List of Expt.
	

	Text Book
	

	Reference Books
	. Phillip Kotler “Principles of Marketing Management” New Delhi: Prentice Hall of India, 2004



	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 330
	
MARKET RESEARCH 



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Marketing: Nature & scope of Marketing Research , Functions of marketing research

	

	UNIT – II
	Marketing Research process & Design: Research process, Types of research design – Exploratory, Descriptive and Casual

	

	UNIT – III
	Sources and methods of collecting data : Primary and Secondary Collection of data, Differentiate between Primary and Secondary,  Sources of collection of Primary data

	

	UNIT – IV
	Sampling and Scaling: Concept of Sampling, Probability and Non- Probability of sampling, Attitude Measurement of scale

	

	UNIT – V
	Marketing  Research Application : New product development
, Advertising Research

	

	List of Expt.
	

	Text Book
	

	Reference Books
	1. H.W. Boyd & R. Westfall: Marketing Research: Text and Cases.
2. G.C. Beri: Marketing Research
3.Majumdar & Raneanj: Marketing Research- Text Application and Case Studies

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 359
	 TRAINING & DEVELOPMENT

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1    To create an understanding regarding the topic

	
	2. To gain knowledge about traing techniques

	
	3. To have understanding about performance appraisal techniques

	
	4. Able to analyze different barriers of training

	Salient features
	The students will be able to

	
	5.  Able to conceptualize different types training

	
	6. Able to take evaluation of training

	
	7. Can involve in group discussions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction to Training & Development :Training and Training needs Assessment ,Training Deign and Administration ,Training methods, Technique & Aids, Training Strategy

	

	UNIT – II
	Performance Appraisal & Training :Learning through training, Adult Learning (Andragogy), Learning theories and learning Curve

	

	UNIT – III
	Trainer & Training Institutions: Types of Training, institutions, Trainer as a change Agent,.

	

	UNIT – IV
	Evaluation of Training: Training Evaluation & ROI, Trainer of Training, Measurement Tools & Technique, Feedback Mechanism.

	

	UNIT – V
	Effectiveness
of
Training
&
Development
: Meaning Program
,effectiveness, Training & Employee Relation

	

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Effective HR training and development strategy-Dr B.Rathan Reddy ,Himalya pub house 2005
2. Udai Pareek- Training and development
3. Lynton, R.P.and Pareek U-Training for Development Vistaar Publication N.Delhi 4.Bhatnagar, O.P- evaluation methodology for Training-Oxford


	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	 BM 332
	
Manpower Planning 



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction: 

	definition and concept of HRP, benefits, process. HRP components

	UNIT – II
	HR planning and corporate strategies: 

	HR planning as a strategic process-employees as resources-goal attainment, linking HR process to strategy, involvement in strategic planning process, strategic HR Planning model, staffing system

	UNIT – III
	Job analysis:.

	meaning and definition, job analysis process, techniques of job analysis, methods and practice of job analysis, competency based approach

	UNIT – IV
	HR Forecasting: 

	Forecasting Manpower Needs, the Forecasting Process, Inventorying available talent, Projecting Future Talent Supply, forecasting Staffing Requirements. Index analysis-expert forecasts-Delphi  technique- nominal group technique-HR budget and staffing table, scenario forecasting, regression analysis

	UNIT – V
	Career planning and succession management: 

	definitions, concepts, stages of career development process and organizational HR Policies, carrier Anchors – Stages of growth and career, career processes Succession management process and Management development programmes, Objectives of MDP’s, Job rotation, Auditing MDP’s management development methods, challenges of  succession management, Replacement analysis

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Deepak K. Bhattacharya – Human Resource Planning, Oxford Publication
2. Gary Dessler – Human Resource Management, Pearson


	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	CP - 103 
	Course Name:Fundamental of Computer & IT

(Common for  B Tech, B. Pharm., BCA  I year )


	Version
	  1.0

	Prerequisite
	Nil 

	Objectives:
	This course aims to: 

–      give a general understanding of how a computer works

· Aware about operating system, various Computer Languages and number system
· Give  a general understanding of Internet, information technology, e-commerce and Networks



	
	

	Expected

OutcomeOutcome:
	The students will able to 

· Understand what is computer and how is it works.

· Understand what number system, operating system, computer language is.

· Understanding the Role of Information Technology

	outcome


	1. 

	
	2. 

	
	3. 

	UNIT-I 
	8 hours

	Introduction

Types of computers and generations .Basic architecture of computers and its building blocks .Input-Output devices, MemoriesOverview, definition and function of operating system, need of operating , System,Batch processing, spooling, multi-programming, multi-processing,  Time sharing, online processing, real time system

	UNIT-II 
	8 hours

	Classification of Computer Languages

Machine, assembly and high level languages .Brief idea of operating system Assembler, compiler and interpreter

Number Systems: Binary, octal, decimal and hexadecimal representation of numbers. Integers and floating point numbers. Representation of characters, ASCII and EBCDIC codes. Binary Arithmetic: addition, subtraction, complements

	UNIT –III 
	6 hours

	An overview of information technology, difference between data and information, quality, of information, Information system.

Introduction to internet: www, web browser, search engine, email, open source software’s, Search Engine optimization

	UNIT-IV 
	7 hours

	Introduction to e-commerce and its advantage, security threats to e-commerce, Electronic payment system, E-governance, EDI and its benefits. Introduction to cryptography, digital signature and smart card technology, Steganography & Watermarking.

	UNIT-V 
	7 hours

	Introduction to LAN, WAN, MAN: Transmission mediaData transmission type: Introduction to OSI reference model, TCP/IP Model. Analog and digital signals, modulation, Network topologies, client-server architecture, ISDN, Broad Band, Firewalls, Virus & Worms 

	Text Book
	Computer Fundamentals: Architecture and Organization, by B Ram, New Age International Publisher 

	Reference Books
	Recommended Books:
1. Computer Fundamentals: Architecture and Organization, by B Ram, New Age International Publisher
2. Information Technology and the Networked Economy, Second Edition By McKeown, Patrick G.
3. Internet & Intranet Engineering, Tata McGraw Hill Company.

4. Information Technology by Ajit Poonia.

5. Information Technology by D.P. Sharma 



	Mode of Evaluation: (Percent Weightage)
	Internal Evaluation: 40 Marks

1. Mid Term(10) – 1.30 hour Written Exam

2. Graded Assignment (10) – Online 

3. Weekly Test(10) – Online Objective Exam

External Evaluation: 60 Marks

· 3 hour written exam 

Ext



	Recommended by BOS on :
	11 / 05 / 2015


	Approved by Academic Council on :
	


	BM 360
	Employee Relations Management 



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1    To create an understanding regarding the topic

	
	2. To gain knowledge about employee relations

	
	3. To have understanding about techniques

	
	4. Able to analyze different barriers of management

	Salient features
	The students will be able to

	
	5.  Able to conceptualize different types of techniques

	
	6. Able to get in-depth knowledge

	
	7. Can involve in group discussions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Industrial Relations: 

	Definition, Scope and Features. IR in India. A comparative study of IR in Major Industrialized Economies- UK, USA, EU, Japan.

	UNIT – II
	Paradigm Shift: 

	From IR to ER, Employee Relationship management at work- changes and factors effecting ER policy. Culture and Employee Relation.

	UNIT – III
	Changing Characteristics of Industry and Workforce in India

	. Factors deriving Industrial Change, effects on the labour market. Trends in the unorganized sector. The Challenges to IR

	UNIT – IV
	Trade union:.

	meaning, Role, Functions And Learning  Objectives, Features of effective Trade Union. Trade union in India. Problems. ILO

	UNIT – V
	Skills: 


	Conflict & Negotiation, Industrial conflict: Settlement machinery.
Soft Skills for employee relations

	List of Expt.
	

	Text Book
	

	Reference Books
	P.N.Singh & Neeraj Kumar

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 335
	
Organizational Change & Intervention Strategies 



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Organization Change: 

	Understanding Change, Factors Influencing Change, Managing Resistance to Change, Change Agents, Disruptive Innovations

	UNIT – II
	Introduction to OD: 

	Concept & Definition of OD, Process of OD, Organizational Diagnosis: Diagnosing Organization, Diagnosing Groups and Jobs, Collecting and Analyzing Diagnostic Information

	UNIT – III
	Human Process Interventions: 

	Interpersonal and Group Process Approaches, Process Consultation, Third-party, Team Building. Organizational Process Approaches: Organization Confrontation, Intergroup Relations, Grid OD, Large Group Intervention

	UNIT – IV
	Techno Structural Interventions: 

	Restructuring Organization, Reengineering, Employee Involvement, Parallel Structures, Total Quality Management, Work Design, Motivational Approach, Sociotechnical Systems Approach, Job Design Approach

	UNIT – V
	Strategic Interventions: 

	Transorganizational Development, Mergers & Acquisitions, Transformational Change, Cultural Change

	List of Expt.
	

	Text Book
	

	Reference Books
	Wendell L.French       Organizational Development

Cummings & Worley  Organizational Development & Change

Alderter                    Organizational Development
S. Neelmeghani        Management Development



	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 340
	 Strategic Human Resource Management 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features
	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	

	UNIT – I
	Strategic and HRM:


	Overview, scope and importance, Aligning human resource to strategy,

	UNIT – II
	Strategic implication:


	Changing work environment, Performance management and evaluation, Compensation and grievance handling.

	UNIT – III
	Strategic maintenance of HR


	Safety health and labour relation, Career growth and planning, Employee downsizing and Retention Strategies

	UNIT – IV
	Emerging Trends & Challenges:


	Knowledge Management, Organization Learning Organization Company as a University, SHRM - mergers and acquisitions, SHRM – Balanced Score Card,

	UNIT – V
	HR & IT :


	HR information System , , HRMS , Impact of Technology on HR Products

	List of Expt.
	

	Text Book
	

	Reference Books
	.   SHRM - Randall S. Schuler, Susan Jackson

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 397
	
Leadership Skills & Change Management 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives
	The Objectives of the course are :

	
	1    To create an understanding regarding the topic

	
	2. To gain knowledge about Business leadership

	
	3. To have understanding about different techniques

	
	4. Able to analyze different barriers to good leadership

	Salient features
	The students will be able to

	
	5.  Able to conceptualize different types of change management

	
	6. 

	
	7. Can involve in group discussions

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Change Management: Understanding Change, Factors Influencing Change, types and change, Overcoming Resistance to Change, Change agents

	

	UNIT – II
	Organizational Learning : The Learning Organization, Leading a learning Organization, Creativity & Innovation

	

	UNIT – III
	Leadership: Understanding Leadership, Leadership Style, Leadership Skills & tactics, The Making of a Leader.

	

	UNIT – IV
	Effective Leadership Processes: Historical studies on Leadership, Coaching Leaders, Development Performing Teams

	

	UNIT – V
	Leadership Culmination: Leadership Succession, Level 5 Leadership, Narcissistic Leaders. Leadership Chanllenges

	

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 212
	Risk and Insurance management



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	5. To create an understanding regarding the topic

	
	6. To gain knowledge about risk management 

	
	7. To have understanding about insurance policy 

	
	8. Able to analyse different insurance  product 

	Salient features

	The students will be able to

	
	4. Able to conceptualize insurance 

	
	5. Able to know pros and cons of insurance plans 

	
	6. Can make strategy according to consumers’ need

	
	7. Capable to make various strategy

	
	8. Able to make sustainable structure for business

	
	

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT - I
	Insurance 

	An Introduction-Origin and Development of Insurance, Risk Hazards,

Management of Risk, Meaning, Characteristics Principles of Insurance- Insurable Interest,

Utmost Goodfaith, Warranties, Causa proxima, Subrogation Functions and Social and

Economic significance of Insurance. 


	UNIT - II
	Types of Insurance Contracts

	Essential elements of Contract Insurance,

Difference between General Contracts and Contracts of Insurance, Life Insurance

Contracts, Indemnity Contracts
Procedure of Issuing Insurance Policy under

Insurance, Over-Insurance, Re-Insurance, Nomination, Assignments, Revival,

Renewal and Cancellation Insurance Act-1938 (Main provision only)

	UNIT - III
	Life Insurance plans

	Important Plans-Annuity Insurance Plans, Term Insurance Plans, Group

Insurance Plans, Unit Linked Insurance Plans and other Plans. 

Calculation of Premiums and Settlement of Claim in Life Insurance-Basis for Premium,

Calculation of Premium, Settlement of Claims by Death, by Maturity and other

Claims.



	UNIT - IV
	Life Insurance Agents 

	Meaning of an Agent, Procedure of becoming an Agent,

Agency Law, Qualities of ideal Insurance Agent, Code of conduct. 

Losses



	UNIT - V
	General Insurance 

	Meaning, Scope of working of general Insurance ,companies Liberalization and Insurance-Opening up of Insurance Sector for Private and Foreign Companies. Insurance Regulatory and Development

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Michael, VP – Risk and insurance management  – McGraw Hill 



	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 324
	Securities Analysis

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	9. To create an understanding regarding the topic

	
	10. To gain knowledge about securities management 

	
	11. To have understanding about capital market 

	
	12. Able to analyse different security market  product 

	Salient features

	The students will be able to

	
	9. Able to conceptualize capital market

	
	10. Able to know pros and cons of capital market

	
	11. Can make strategy according to consumers’ need

	
	12. Capable to make various strategy

	
	13. Able to make sustainable structure for business

	
	

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT - I
	Investment Scenario

	Concept, Objectives& Constraints of investment  classification, Financial Markets & Real Investment avenues

	UNIT - II
	SEBI

	Organization, power & function of SEBI

	UNIT - III
	Risk & Return Pattern

	Concept of Risk & Return, Reduction of Risk diversification Quantifying portfolio risk and return, measurement of risk in portfolio.

	UNIT - IV
	Equity market

	Markets and their functions, major stock exchange and their integration, listing and dematerialization of securities,

	UNIT - V
	equity valuation models:

	Valuation method (DDM), and measure of relative value (P/E, P/BV, P/S Ratios), free cash flow to equity models (FCFE).

	List of Expt.
	

	Text Book
	

	Reference Books
	1.Prasanna Chandra                                         Investment Management : A security Analysis

  2.James Clarke                                                 Management of Investment

  3.VK Bhalla                                                      Investment Management: A security Analysis



	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 321


	Banking Concept & Finance   

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectivesof the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features

	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	
	The Objectivesof the course are :

	
	To create an understanding regarding the topic

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT - I
	Introduction and Concepts

	
  Evolution of Commercial Banks, Meaning and definition of Banking, Features and classification of banks

	UNIT – II
	Banking System: 

	Basic Concept of different Types of Banking Systems, An overview and structure  of Indian Banking System, Recent development in Banking Sector

	UNIT – III
	Commercial Banking:   

	· Basic Concepts of Commercial Banks, Role of Commercial banks in Financial Market, Creation of Credit, Factors affecting credit creation .

	UNIT – IV
	Commercial Banks and Customer Relationships 

	.   
 Definition of customer, Features of contractual customer relationships, Customer orientation, Rights of a customer and a banker, Protection to collecting and paying under NI Act, Banking Ombudsman, Consumer forums

	UNIT – V
	Recent Trends


	Recent regulations on Commercial Banks in India, Capital Adequacy Norms, SARFAISI Act 2002

	List of Expt.
	

	Text Book
	Books Recommended:

1. Varshney. P.N. – Banking Law and Practice

2. Paramemeswaran, R & Natarajan, R – Indian Banking

3. Vaish, M.C – Money, Banking and International Trade



	Reference Books
	

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	BM 325


	Financial Services



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features

	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	
	The Objectivesof the course are :

	
	To create an understanding regarding the topic

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction and Concepts

	
 Evolution of financial services,structure,importance 

	UNIT - II
	Financial Evaluation of Leasing

	
	: Introduction, lessee’s & lessor’s perspective. Hire Purchase Finance

	UNIT - III
	Consumer Credit

	: Introduction, conceptual framework, Legal framework, Financial Evaluation, Consumer Credit., Factoring 

	UNIT - IV
	Housing Finance 

	.   
 Housing Finance: Introduction, NHB, Equity support, Refinance support, Housing finance system, Mortgage-base-Securitization. 

	UNIT - V
	Venture capital Financing 

	. Venture capital Financing: Introduction, Theoretical framework, Indian venture capital scenario 

	List of Expt.
	

	Text Book
	

	Reference Books
	1.
Financial Services :
M.Y. Khan

2.
Investment Banking: Subramanian

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	
	

	BM 323
	International Finance


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features

	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Foundation  of  International    Financial  Management  :  

	Meaning,  goals & objective of international financial management , globalization of international finance, globalization & multinational firms , international monitory system. European monitory system

	UNIT – II
	Foreign  exchange  market:  

	Current  exchange  rate  agreement  ,     forecasting  foreign exchange rate, future exchange exposure, balance of payments trends in major countries, international finance in practice : Dollar and the deficit

	UNIT – III
	Corporate governance: 

	Law & corporate governance and consequences of  law, corporate government reforms, objective of reform, The Sarbanes- Oxley Act.

	UNIT – IV
	International banking and money market: 

	International banking services, reasons International banking, types of International  banking, international money market: Eurocurrency market , Euro credits, Forward rate agreement , Euro notes , Euro commercial paper

	UNIT – V
	Financial   management   of   the   multinational   firms:   International capital
budgeting, review of domestic capital budgeting, international tax environment , objective of international taxation, type of international taxation

	International capital budgeting, review of domestic capital budgeting, international tax environment , objective of international taxation, type of international taxation

	Text Book
	

	Reference Books
	Allan, Shapira               Multinational Financial Management Charles & Henery
International Financial Management.


	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 353
	Personal Financial Planning 



	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about the subject

	
	To have understanding about the technalities involved

	
	Able to analyze different aspects of the course

	Salient features

	The students will be able to

	
	 Able to conceptualize different points of the topic involved

	
	Able to get better understanding of the subject

	
	Can involve in analysis of the situation

	Utility
	

	UNIT – I
	Understanding the financial planning process:- 

	The rewards of sound financial planning-planning for a life time-the planning environment- determinants of personal income financial statements and plans mapping the financial future-time value of money preparing personal income statement and balance sheet-making cash budgets Managing Tax:- Principles of income taxes computation of salary, rental income & capital gains, other income-filling return tax planning-other income-filling returns tax planning-other forms of personal taxes provisos of wealth tax act & computation of net wealth & wealth tax.

	UNIT – II
	Making decisions regarding purchase of automobiles and houses:- 

	deciding whether to lease or buy-finding an affordable house-the house- buying process-housing finance. Managing credit-opening an overdraft account using credit carefully consumer loans.

	UNIT – III
	Managing insurance needs:- 

	Basic insurance concepts-deciding on the amount of life insurance required-key features of life insurance policies- buying life insurance types and sources of health insurance plans- principles of property insurance-automobile insurance other types of insurance. Managing investments:-Investment planning securities markets-transaction in the securities markets-online investing-mutual funds –financial planner’s Advice, stock brokers research and advice, portfolio tracking, private banking options of different banks, and discretionary portfolio management services-sharp’s ratio, treynor’s ratio, jensen’s measure, information ratio.

	UNIT – IV
	Alternate Investment Options- Art, Gold, antiques, commodities, real estate, REITS, real e related mutual funds, charity, investments outside India. Retirement planning-estimating needs at retirement-social security
–pension plans and retirement plans-annuities, reverse mortgage

	

	UNIT – V
	E planning:-Wills-trusts-gift taxes-e taxes and tax planning. Marketing of Financial Products:-Relationship marketing-selling in a competitive environment-steps in the relationship management process-segment, profile, expose, strategize, execute, monitor and review-personal selling skills.

	

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


ELECTIVES OF BBA (ABC)
	BM 341
	Financial Mathematics for Actuarial Science

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	13. To create an understanding regarding the topic

	
	14. To gain knowledge about cash flow model

	
	15. To have understanding about present value

	
	16. Able to analyze different compound interest functions

	Salient features

	The students will be able to

	
	14. Able to conceptualize different types of rates of interest

	
	15. Able to get structure of interest rate

	
	16. Can involve in identification of the capital outstanding at any time.

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Generalized cash flow model to financial transactions, The time value of money using the concepts of compound, Interest and Discounting. Interest rates or discount rates expressed in terms of different time periods. Real and money interest rates. 

	UNIT – II
	

	The present value and the accumulated value of a stream of equal or unequal 

payments using specified rates of interest and the net present value at a real rate of interest, Assuming a constant rate of inflation 

	UNIT – III
	

	Compound interest functions including annuities certain. An equation of value, where payment or receipt is certain. Adjustment of euation to allow for uncertain receipts or payments 




	UNIT – IV
	

	A loan may be repaid by regular installments of interest and capital. Flat rates and annual effective rates. Calculation of schedule of repayments under a loan and identify the interest and capital components of annuity payments where the annuity is used to repay a loan for the case where annuity payments are made, identification of the capital outstanding at any time. 



	UNIT – V
	

	Discounted cash flow techniques in investment project appraisal. Investment and risk characteristics of the following types of asset available for investment purposes: • fixed interest government borrowings • fixed interest borrowing by other bodies • shares and other equity-type finance • derivatives 

Compound interest problems. Delivery price and the value of a forward contract using arbitrage free pricing methods. Structure of interest rates. Simple stochastic models for investment returns. 

	List of Expt.
	

	Text Book
	

	Reference Books
	1) Donald D.W.A. (1984). Compound Interest & Annuities Certain. Published for 

the Institute of Actuaries and the Faculty of Actuaries, London. 

2) Dixit S. P., Modi C.S. and Joshi R.V. (2000). Mathematical Basis of Life 

Assurance. Published by Insurance Institute of India, Bombay. 

3) McCutcheen, J.J. and Scott, W.F. (1989). Financial Mathematics. Butterworth-Heinemann. 

4) Hull, J. C., (2003). Derivatives Options & Futures, Pearson Education. 

5) Study material of Indian Institue of Acutaries, Mumbai 

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 342
	Probability and Mathematical Statistics

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Exploratory data analysis: summary statistics, box and whisker plots, histogram, P - P and Q- Q plots 



	UNIT – II
	

	Random Experiment and its sample space, probability as a set function on a collection of events, stating basic axioms, random variables, c.d.f., p.d.f., p.m.f., absolutely continuous and discrete distributions, Some common distributions (Negative Binomial, Pareto, lognormal, beta, etc). Transformations, moments, m.g.f., p.g.f., quantiles and symmetry. Random vectors, Joint distributions, copula, joint m.g.f. mixed moments, variance covariance matrix. 



	UNIT – III
	 

	Independence, sums of independent random variables, conditional expectation and variances, compound distributions, prior and posterior distribution, best predictors. 



	UNIT – IV
	

	Sampling distributions of statistics from univariate normal random samples, chi-square, t and F distributions. 



	UNIT – V
	

	Order statistics and the distribution of rth order statistic, joint distribution of rth and sth order statistics

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Ross, Sheldon M. (2003) Introductory Statistics 

2. Hogg, R. V. and Craig, T. T. (1978) Introduction to Mathematical Statistics (Fourth 

Edition) (Collier - McMillan) 

3. Rohatgi, V. K. (1988) Introduction to Probability Theory and Mathematical 

Statistics (Wiley Eastern) 

4. C. R. Rao (1995) Linear Statistical Inference and Its Applications (Wiley 

Eastern) Second Edition 

5. H, Cramer (1946) Mathematical Methods of Statistics,( Prinecton). 

6. J. D. Gibbons & S. Chakraborti (1992) Nonparametric statistical Inference 

(Thir d Edition) Marcel Dekker, New York 

7. Study material of Indian Institute of Actuaries, Mumbai 



	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 343
	 General Insurance and Life and Health Contingencies and Valuations

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	INTRODUCTION TO INSURANCE- : 

	a) What is Insurance. b) Purpose and Need of Insurance. c) How Insurance Works. d)The Business of Insurance – Pooling of Rises & Resources. e)Insurance as a Social Security Tool. f)Role of Insurance in Economic Development. 

FUNDAMENTALS / PRINCIPLES OF GENERAL INSURANCE - a) Contract of Insurance. b) Condition necessary for a contract. c) Contractual Duty. d) Contribution 
under Policy conditions. 



	UNIT – II
	INSURANCE DOCUMENTS -


	a) Proposal Forms. b) Policy Forms. c) Cover Notes. d) Certificate of Insurance. e) Endorsements. f) Renewal Notice. g)Other Insurance Documents 

THEORY AND PRACTICE OF RATING - a) Basis of Rate Making. b) Tariffs. c) Market Agreements. d) Role of the T.A.C. 

	UNIT – III
	LEGISLATIVE AND REGULATORY MATTERS -

	a) Insurance Act, 1938. b)The Insurance (Amendment) Act, 2002. c) General Insurance Business (Nationalisation) Amendment Act, 2002. d) I.R.D.A. Regulations, 2002 

FIRE INSURANCE - a) The Standard Fire & Special Perils Policy. b) Terrorism Cover. c) Tariff System. d) Special Policies. 

MARINE INSURANCE - a) Marine Policies b) Duration of cover c) Claims 

MOTOR INSURANCE - a) Motor Vehicles Act, 1988 b) Personal Accident Cover for Owner-Driver c) theft Claims 

PERSONAL ACCIDENT I NSURANCE - Types of Disablement b) Claims c) Extended coverage 

LIABILITY INSURANCE - Compulsory public liability Policy b) Products liability Policy c) Employer Liability Policy 

	UNIT – IV
	ENGINEERING INSURANCE - 

	a) Contractors All Risks (C.A.R.) Policy. b)Marine-Cum-Erection (MCE) Policy. c) Machinery loss of Profits (MLOP) Policy d) Advance Loss of Profits (Alop) Policy e) Electronic Equipment Policy 

MISCELLANEOUS INSURANCE-1 - a)Burglary Insurance b)Baggage Insurance c)Fidelity Insurance d)Television Insurance e)Householders Insurance f)Shopkeepers Insurance 

MISCELLANEOUS INSURANCE-2 - a) Banker’s Insurance Policies b) Jeweller’s Block Policies c) Sport Insurance d) Special contingency Policy 

	UNIT – V
	

	Multiple life functions, contingent functions, net premiums when more than one life are involved in the contract. Multiple decrement models and their application in the calculation of monetary functions when cause of death/decrement is involved. Application of multiple decrement models in valuation of pension funds. Multistate Markov models for cash flows contingent on competing risks, maximum likelihood estimators for the transition intensities in models of transfers between states, Binomial & Poisson models of mortality, maximum likelihood estimators for the probability of death. 

Models for risk in a short duration, models for individual claims and their sums. Distribution of aggregate claims, compound Poisson distribution and its applications. Concept of ruin for a risk model, adjustment coefficients and Lundberg's inequality. 

Stochastic interest rate model and its application in the calculation of monetary 

functions. 

	List of Expt.
	

	Text Book
	

	Reference Books
	1. Kale, B.K. (200*) A First Course on Parametric Inference (Narosa) 

2. Casella and Berger 

3. Dudewicz, E. J. and Mishra, S.N. (1988) Modern Mathematical Statistics (John Wiley) 

4. Roussas, G. G. (1973) First Course in Mathematical Statistics (Addison Wesley) 

5. Lehmann, E. L. (1986) Testing of Statistical hypothesis (John Wiley) 

6. Lehmann, E. L. (1988) Theory of Point Estimation (John Wiley) 

7. Rohatgi, V. K. Ed Saleh (20**) Introduction to theory of probability and Mathematical Statistics (John Wiley & Sons) 

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 344
	Financial Economics 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	The Objectives of the course are :

	Unit roots, Co integration and VAR models. Difference stationary and trend stationary processes. 


	UNIT – II
	

	Testing for unit roots: the DF, ADF, PP and KPSS test statistics. VAR, ML estimation Granger causality. Co integrating VAR's. 


	UNIT – III
	

	Applications to the PPP (purchasing power parity). Applications to the net present value model of stock prices, market microstructure and the efficient market hypothesis. 


	UNIT – IV
	

	Definition, estimation and testing of ARCH, GARCH and related effects in time series.  Applications to modeling financial market volatility and time dependent risk premiums

	UNIT – V
	 

	Structural equation modeling, state space models, Kalman filter. Non linear models and their applications

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	  BM 345
	Actuarial Risk Management


	Prerequisite 
	  Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 Meaning: 
 

	1 to do a professional job in actuaries profession 

2 Stakeholders and their needs 

	UNIT – II
	

	General environment related to risk 

1 Risk environment   2 Regulatory environment   3 External environment  4 Investment environment 

5 Capital requirements   
Specifying the problem 

1 Contract design 

2 Project planning and management 

	UNIT – III
	

	Data : data requirements for determining values for assets, future benefits and 

future funding requirements. 

Risk management 

	UNIT – IV
	

	Producing the solution 

1 Modelling  2 Assumption setting  3 Expenses  4 Developing the cost and the price  5 Investment management 

6 Provisioning  7 Relationship between assets and liabilities 

Living with the solution 

1 Maintaining profitability  2 Determining the expected results  3 Reporting actual results 4 Asset management 

5 Capital management   6 Surplus management  

7 Insolvency and closure
  8 Options and guarantees 

	UNIT – V
	

	Monitoring 

principal terms used in financial services and risk management. 

	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	
	

	BM 346
	  INSURANCE LAW


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	
	

	
	

	UNIT – I
	 General Principles of Insurance Contract- I :

	Nature of Contract of Insurance -Insurance and Indemnity -Insurance and Guarantee -Insurance and Wager -Feature of Insurance Contract -Types of Insurance Contract -Risk Trading Indemnity, Subrogation and Contribution 



	UNIT – II
	General Principles of Insurance Contract -II :

	Insurable Interest -Uberrimae fidei and Disclosure -Principle of Moral Hazards -Proximate Cause -Reinsurance -Concept of Agency in Insurance Contract 



	UNIT – III
	Life Insurance : 


	General Principles of Life Insurance Contract -Proposals and Policy -Representation -Assignment and Nomination -Title and Claims -Tax Law Implications -Concept of Trusts in Life Policy -stamp Duties -Life Insurance Corporation -Role and Function 



	UNIT – IV
	General Insurance -I :

	Different Types of General Insurance -General Insurance and Life Insurance -Nature of Fire Insurance -Representation -Various Types of Fire Policy Subrogation -Double Insurance -Contribution and Average -Proximate Cause -Claims and Recovery. Accident and Motor Insurance -Nature -Disclosure -Terms and Conditions -Claims and Recovery -Third Party Insurance -Compulsory Motor Vehicle Insurance -Accident Insurance. Burglary Insurance -Nature, Terms and Conditions. Medical Insurance -Nature, Terms and Conditions 



	UNIT – V
	General Insurance- II :

	Regulation of Insurance Business, Insurance Act and IRDA Act; Powers and Functions of IRDA. Marine Insurance Scope and Nature -Types of Policy -Insurable Interest -Disclosure and Representation –Insured. Perils -Proximity Cause -Voyage -Warranties -Loss and Abandonment -Losses and Average -Measurement of Subrogation, Contribution -Under Insurance 



	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 347
	Corporate & International Banking 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 Fundamentals of Corporate Finance:-

	Goals of corporate-value maximization corporate governance, importance of corporate finance to banks/accompanying benefits, other services to corporate Products offered to corporate in banking (Lending & Deposits):-Consortium lending/syndication/fund based lending, non fund based service LC/LG/DPGL, export finance, structure financing external commercial borrowings, FDI’s merchant banking services/IPO/Rights/commercial paper/ICD, investment advisory services, retail banking products to corporate, financing of infrastructure projects. 

.

	UNIT – II
	Project Financing (Infrastructure):-

	Importance of project finance for banks, principles of project finance, project export, export finance-finance/role of exim bank/ECGC, financings, mergers & acquisitions, valuation issues, term financing, Term loan/bridge loan, short term financing-working capital financing-fund based/ non fund based activities/structure financing/channel Introduction to international banking: Brief history of international banking-reasons for the growth of international banking characteristics and dimensions of international banking-recent trends in international banking-organizational features of international banking-international inter bank business international private banking. 



	UNIT – III
	International Banking-

	Regulatory Framework:- Regulation of international banking-regulation, deregulation, re-regulation (international monetary system) regulatory arbitrage: Birth of offshore banking-basel concordat-capital adequacy ratios-loan loss provisioning –assessment of country/sovereign risk-country risk management. 



	UNIT – IV
	International Monetary System:- 

	Exchange rate systems, fixed exchange rate system floating exchange rate system, hybrid mechanism-history of monetary systems, The gold standard, the gold-exchange standard, the bretton woods system, post bretton woods system, European monetary system. Balance of payment:-Concept of economic transactions-components of the balance of payments account-balance of payments compilation –balance of payments accounts the Indian perspective-importance of BoP statistics 



	UNIT – V
	The foreign exchange market:-

	The structure of the forex market-foreign exchange-types o transaction-settlement dates-quotes for various kinds of merchant transactions-the Indian scenario convertibility-exchange control-the FEDAI dules regarding interbank dealings-forex dealing room operations-trading mechanism. Exchange Rate Determination and Forecasting:-Purchasing-power parity(PPP)-interest rate parity-relationship between PPP and interest rate parity. 



	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 348
	 Management of Mutual Funds & Pension Funds


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	The evolution of mutual funds regulation of mutual funds- Organization Design and marketing of mutual fund schemes: Performance Evaluation –Analysis of mutual fund schemes. 


	UNIT – II
	

	Introduction & Mutual Fund Products, Sponsor, Trustee, AMC and Other Constituents, Legal and Regulatory Framework 


	UNIT – III
	

	Offer Document and Key Information Memorandum, Processes, rights and obligations for investors, Tax Aspects, NAV and Pricing, Equity Markets and Mutual Funds 


	UNIT – IV
	

	Debt Markets and Mutual Funds, Restrictions on Investment, Accounting and Valuation, Risk, Return and Performance, Financial Planning Process, Life Cycle and Wealth Cycle Stages 


	UNIT – V
	 

	Investment Products, Investment Strategies, Asset Allocation and Model Portfolios, Fund selection, Business Ethics 

	Text Book
	

	Reference Books
	C M Kulshreshtha – Vision Books

	Mode of Evaluation 
	Assignment/Quiz/Viva- voce/Student seminar/Written examination/Ppt

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 349
	 BANKING SERVICES OPERATION  

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Indian financial system: the financial system – nature – evolution and structure – the functions of financial intermediaries – financial instruments – the role of financial system in economic development – the Indian financial system. Deposit products: types of bank deposits, computation of interest on deposits, deposit schemes, composition of bank deposits. 


	UNIT – II
	

	Credit policy: Need for credit policy, credit policy components of credit policy, credit policy pursued by the government, credit culture Retail banking: basics of retail banking, forms of retail banking and emerging issues 


	UNIT – III
	

	Corporate banking: The nature of corporate banking, developments in corporate banking, consortium finance, multiple banking arrangements, and loan syndication. 

	UNIT – IV
	

	Rural banking and Micro finance: sources of rural finance, credit delivery mechanism in rural finance to co-operative agricultural and rural development banks (CARDB) – regional rural banks (RRBS), service area approach (SAA) – National Bank for Agriculture and Rural Development (NABARD), microfinance. 


	UNIT – V
	

	Follow up and recovery: NPAs, classification, securitization, SARFAESI Act etc. Securitization: meaning of securitization, process of securitization. Fee-based services: the fee-based services of banks, letter of credits, bank guarantees, subsidiary services, off balance sheet activities, banc assurance 


	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 350
	Management of Financial Institutions 


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features
	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Financial Institutions and Economic Development: Nature and role of financial system: Financial system and financial markets, efficiency, stability, technology, government intervention in the financial system.Central Banking and Monetary policy: - Central banking functions, money creation process and control, monetary policy. [Will also cover an overview of money, prices, exchange rates, and interest rates; monetary expansion interest rates and exchange rates, Monetary expansion and prices, Real and nominal values, inflation and interest rates, inflation and exchange rates. The Indian financial system: Introduction, the pre 1951 period, The post 1951 period, The Indian financial system: The Emerging horizon 



	UNIT – II
	

	Money, Process, Exchange Rates and Interest Rates: Monetary expansion, Interest Rates and Exchange rates, monetary expansion and prices, real and nominal values, inflation and interest rates. 



	UNIT – III
	

	Commercial Banks Evolution of Modern Commercial Banks: - Evolution of bank assets, liabilities and activities, banking structure, matching revenues and costs of commercial banks, recovery of advances and documentation. Capital adequacy, accounting policies and related matters, directed investments and credit programs and interest rates, methods and procedures in banks, regulation and supervision of the financial sector, Treasury and risk management in banks, marketing of bank services, relationship banking and innovations 



	UNIT – IV
	

	International Banking:- Off-shore banking multinational banking, banking consolidation.Finance Companies:-The evolution of finance companies, the present status and the micro finance and its importance in rural economy. 



	UNIT – V
	

	Insurance Companies - Economics of insurance, the insurance industry and its regulation, LIC and GIC. Development Banks/Finance Institutions:- Concept, role of DFI’s sources of funds, DFI in India, recent trends 

	List of Expt.
	

	Text Book
	

	Reference Books
	     1.V.S Awadhani-Management of Financial Services 

2. Investment Banking- Prasanna Chandra.

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 351
	 Investment Banking & Financial Services


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Objectives
	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features
	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	An Introduction to Investment Banking in India, Investment Banking and Merchant Banking distinguished. Core Services, Support Services, Regulatory Framework for Investment Banking. 


	UNIT – II
	

	Operational Framework of Investment Banking in India. Initial Public offers, Rights issue & Secondary Public offer. Public offer of Debt services 


	UNIT – III
	

	Corporate Advisory services of Investment Banking in India: Business Advisory services. Project Advisory services. Financial restructuring Advisory. Merger & Acquisition advisory. 


	UNIT – IV
	

	Financial Evaluation of Leasing: Introduction, lessee’s & lessor’s perspective. Introduction to Hire Purchase Finance & Consumer Credit: Introduction, conceptual framework, Legal framework, Financial Evaluation, Consumer Credit. 


	UNIT – V
	

	Introduction to Housing Finance in India: Introduction, NHB, Equity support, Refinance support, Housing finance system, Mortgage-base-Securitization.Introduction to Venture capital Financing: Introduction, Theoretical framework, Indian venture capital scenario. 


	List of Expt.
	

	Text Book
	

	Reference Books
	1. Financial Services : M.Y. Khan

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 352
	BANKING LAW AND PRACTICE 


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Overview of Banking System - Regulatory Framework and Compliances 
 Provisions of RBI Act 1935, Banking Regulation Act 1949, Prevention of Money Laundering Act, 2002 



	UNIT – II
	

	a. Overview of Financial System; Introduction to Financial Management in Banks; Financial Analysis of Banks 
b. Management of Funds: Sources 
c. Management of Funds: Investments 
d. Risk Management: An Overview; Estimating/Forecasting of Risks; Measuring Risks; Management of Risks; Asset-Liability Management 
e. Special Issues- Mergers and Acquisitions; Accounting Policies; Pricing of Bank Products & Services 
f. Marketing of Financial Services 
g. Financial Services in India 


	UNIT – III
	

	Marketing of Banking Services 
 Banking Products and Services 

 Distribution, Pricing and Promotion Strategy for Banking Services 

 Attracting and Retaining Bank Consumers 
Merchant Banking and Allied Services 
 Issue Management; Stock Broking Services; Corporate Finance; Project Finance Services; Advisory and Consultancy Services 


	UNIT – IV
	

	Electronic Banking and IT in Banks 
 IT in Banking : An Introduction 

 IT Applications in Banking- Computer-Based Information Systems for Banking; Electronic Banking; Electronic Fund Management 

 Enabling Technologies of Modern Banking- Electronic Commerce and Banking; Supply Chain Management; Customer Relationship Management; Integrated Communication Networks for Banks 

 Security and Control Systems 

 Planning and Implementation of Information Systems 



	UNIT – V
	

	Risk Management in Banks 
 Risk Management: An Overview 

 Credit Risk Management 

 Liquidity and Market Risk Management 

 Operational Risk Management 

 Special Issues- Risk Management Organisation; Reporting of Banking Risk; Risk Adjusted Performance Evaluation 

Ethics and Corporate Governance in Banks 
 Ethics and Business 

 Corporate Governance 

 Corporate Social Responsibility 

 Governance in Financial Sector 
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	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 353
	  Personal Financial Planning 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are : 

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Understanding the financial planning process:- The rewards of sound financial planning-planning for a life time-the planning environment-determinants of personal income financial statements and plans mapping the financial future-time value of money preparing personal income statement and balance sheet-making cash budgets Managing Tax:-Principles of income taxes computation of salary, rental income & capital gains, other income-filling return tax planning-other income-filling returns tax planning-other forms of personal taxes provisos of wealth tax act & computation of net wealth & wealth tax. 



	UNIT – II
	

	Making decisions regarding purchase of automobiles and houses:- deciding whether to lease or buy-finding an affordable house-the house-buying process-housing finance. Managing credit-opening an overdraft account using credit carefully consumer loans. 



	UNIT – III
	

	Managing insurance needs:- Basic insurance concepts-deciding on the amount of life insurance required-key features of life insurance policies-buying life insurance types and sources of health insurance plans-principles of property insurance-automobile insurance other types of insurance. Managing investments:-Investment planning securities markets-transaction in the securities markets-online investing-mutual funds –financial planner’s Advice, stock brokers research and advice, portfolio tracking, private banking options of different banks, and discretionary portfolio management services-sharp’s ratio, treynor’s ratio, jensen’s measure, information ratio. 



	UNIT – IV
	

	Alternate Investment Options- Art, Gold, antiques, commodities, real estate, REITS, real e related mutual funds, charity, investments outside India. Retirement planning-estimating needs at retirement-social security –pension plans and retirement plans-annuities, reverse mortgage. 



	UNIT – V
	

	E planning:-Wills-trusts-gift taxes-e taxes and tax planning. Marketing of Financial Products:-Relationship marketing-selling in a competitive environment-steps in the relationship management process-segment, profile, expose, strategize, execute, monitor and review-personal selling skills. 



	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	
	

	BM 354
	SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Investment Scenario: Concept, Objectives& Constraints of investment classification, Financial Markets & Real Investment avenues, organization, power & function of SEBI 


	UNIT – II
	 

	Risk & Return Pattern: Concept of Risk & Return, Reduction of Risk diversification Quantifying portfolio risk and return, measurement of risk in portfolio and SML and its application. 


	UNIT – III
	 

	Introduction to Equity market and equity valuation models: Markets and their functions, major stock exchange and their integration, listing and dematerialization of securities, valuation method(DDM), measure of relative value (P/E, P/BV, P/S Ratios), free cash flow to equity models(FCFE). 


	UNIT – IV
	

	Introduction to Bond valuation and risk measurement tools: Bond’s terminology and its type and value, bond yield measure, bond price analysis, risk of bonds, theories of interest rates type of risks, duration, convexity, immunization of risk. 


	UNIT – V
	

	Introductory Fundamental & Technical Analysis: Economic Analysis, Industry Analysis, Company Analysis, Technical Analysis, Efficient Market Theory. 


	List of Expt.
	

	Text Book
	

	Reference Books
	Prasanna Chandra Investment Management: A security Analysis 

James Clarke Management of Investment 

VK Bhalla Investment Management: A security Analysis

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 355
	Derivatives and Financial Restructuring 


	Version 
	

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	Introduction :

	Derivative Securities, Derivative securities & Risk Management, Overview of selected Derivative Securities options future, forwards, Swap, Hybrid Securities, Hedging and Related Risk Management Technique 


	UNIT – II
	Options :

	Single period Option – calls & puts ,Multi period option – caps, Floors, Collars, Captions, Swaptions, and Compound Option 


	UNIT – III
	Option Valuations :

	Black & Scholes model, Features, Types ,Arch & Grach Model ,Regulatory Framework in India, Arbitrage & Synthetic Instruments 


	UNIT – IV
	Corporate Restructuring :

	Value Based Management, Corporate Restructuring.; sell off & change in ownership, Alignment of Interest, Financial Restructuring ,Merger & Amalgamation 


	UNIT – V
	Financial Restructuring :

	Merger & Amalgamation 


	List of Expt.
	

	Text Book
	

	Reference Books
	Hull. Derivatives 
Donaldson and Richardson. Basic Business Finance 

Prasanna Chandra. Financial Management

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


	BM 356
	FINANCIAL, TREASURY AND FOREX MANAGEMENT 


	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Nature and Scope of Financial Management 
 Nature, Significance, Objectivesand Scope (Traditional, Modern and Transitional Approach) 
 Risk-Return and Value of the Firm 
 Financial Distress and Insolvency 

 Financial Sector Reforms and their Impact 

 Functions of Finance Executive in an Organisation 

Capital Budgeting 
 Time Value of Money 

 Planning and Control of Capital Expenditure 

 Capital Budgeting Process 

 Techniques of Capital Budgeting- Discounted and Non-Discounted Cash Flow Methods, Choice of Methods 
 Capital Rationing; Risk Evaluation and Sensitivity Analysis, Simulation for Risk Evaluation 
 Linear Programming and Capital Budgeting Decisions - under Constraints and with Multiple Objectivesusing Mathematical Programming Models, Inflation, Uncertainty and Evaluation using Statistical Decision Theory 


	UNIT – II
	

	Capital Structure 
 Meaning and Significance 

 Capital Structure vis-à-vis Financial Structure; Planning and Designing; Optimal Capital Structure 

 Determinants of Capital Structure; Capital Structure and Valuation - Theoretical Analysis 

 EBIT – EPS Analysis, EBITDA Analysis (Earning before Interest, Tax, Depreciation and Amortization) 

 Risk and Leverage; Measures of Operating and Financial Leverage, Effects of Leverage on Shareholders’ Returns 

Cost of Capital 
 Meaning; Factors Affecting Cost of Capital 

 Measurement of Cost of Capital, Weighted Average Cost of Capital, Marginal Cost of Capital 

Financial Services 
 Meaning, Significance, Scope and Structure of Financial Services 

 Types of Financial Services- Merchant Banking, Securitization of Debt, Loan Syndication, Housing Finance, Custodial and Advisory 

	UNIT – III
	

	Project Finance 
 Project Planning - Preparation of Project Report 

 Project Appraisal under Normal, Inflationary and Deflationary Conditions 

 Project Appraisal by Financial Institutions – Lending Policies and Appraisal Norms by Financial Institutions and Banks; Loan Documentation, Project Review and Control; Social Cost and Benefit Analysis of Project. (UNIDO Approach), Term Loans from Financial Institutions and Banks; Lease and Hire Purchase Finance; Venture Capital Funds; Private Equity; International Finance and Syndication of Loans, Deferred Payment Arrangements; Corporate Taxation and its Impact on Corporate Financing 

 Financing Cost Escalation 

Dividend Policy 
 Introduction; Types, Determinants and Constraints of Dividend Policy 

 Forms of Dividend 

 Different Dividend Theories - Walter’s Model, Gordon’s Model and Modigliani-Miller Hypothesis of Dividend Irrelevance 

 Dividend Policy - Practical and Legal Constraints 

 Corporate Dividend Practices in India 

Working Capital 
 Meaning, Types, Determinants and Assessment of Working Capital Requirements 

 Operating Cycle Concept and Applications of Quantitative Techniques 

 Management of Working Capital - Cash, Receivables, Inventories; Financing of Working Capital; Banking Norms and Macro Aspects 

 Factoring and Forfeiting 



	UNIT – IV
	

	Derivatives and Commodity Exchanges- An Overview 
Treasury Management 
 Meaning, Learning  Objectives, Significance, Functions and Scope of Treasury Management 

 Relationship between Treasury Management and Financial Management; Role and Responsibilities of Chief Finance Officer 

 Tools of Treasury Management; Internal Treasury Controls; Environment for Treasury Management 

 Liquidity Management, Regulation, Supervision and Control of Treasury Operations, Implications of Treasury on International Banking 



	UNIT – V
	Strategic Control: 

	Forex Management 
 Nature, Significance and Scope of Forex Management 

 Foreign Exchange Market and its Structure 

 Foreign Exchange Rates and its Determination 

 Exchange Rate Quotes; Types of Exchange Rates; Forex Trading; Currency Futures and Options 

 Foreign Exchange Risk Exposures and their Management; Exchange Rate Forecasting; Risk in Foreign Exchange Business 



	List of Expt.
	

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 357
	COMMODITY, MONEY & CAPITAL MARKET

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	

	Introduction to Commodity Market 
 Origin of Commodity Market in India 

 Products, Participants and Functions 

 Commodity Derivatives Markets 

 Difference between Commodity and Financial Derivatives 

 Evolution of Commodity Exchanges, Global Commodity Derivatives Exchanges, Latest Developments 

 NCDEX Platform – Structure, Exchange Membership, Risk Management, Clearing and Settlement System and Commodities Traded on the NCDEX Platform 

Application of Commodity Futures 
 Instruments Available for Trading - Forward Contracts, Futures and Options, Pay Off for F&O, using Futures versus Options 

 Pricing Commodity Futures-Investment Assets versus Consumption Assets 

 Cost of Carry Model, Futures Basis 

 Using Commodity Futures for Hedging, Speculation and Arbitrage 

	UNIT – II
	

	Trading, Clearing and Settlement 
 Trading- Futures Trading System, Entities in the Trading System, Commodity Futures Trading Cycle, Order Types and Trading, Parameters, Margins for Trading in Futures, Charges, Hedge Limits 

 Clearing and Settlement- Clearing, Settlement, Risk Management, Margining at NCDEX and Standard Portfolio Analysis of Risk (SPAN) 

Regulatory Framework of Commodity Derivatives 
 Rules Governing Commodity Derivatives Exchanges, Participants, Investor Grievances and Arbitration 

 Implications of Sales Tax, Value Added Tax (VAT) and Obligations 

 Electronic Spot Exchange - NCDEX Spot Exchange Ltd. (NSPOT) 

Introduction to Money Market 
 Financial Systems in India, Money Market, Debt Market, Capital Market, Need for Correlating them 

 Characteristics of Money Market, Call Money Market- Players, Utility and Regulatory Body; Commercial Paper-Players, Utility and Issuing and Paying Agent; Certificate of Deposit; Treasury Bills 

 Difference between Capital Market and Money Market 



	UNIT – III
	

	Introduction to Capital Market in India 
 Meaning, Nature and Role 

 Features of Developed Capital Market, Reforms in the Capital Market 

 Capital Market- Instruments and Innovation in Financial Instruments 

An Overview of Legal and Regulatory Framework 
 Capital Market Regulatory Framework 

i. Securities Contracts (Regulation) Act, 1956 

ii. SEBI Act, 1992 

iii. Depositories Act, 1996 

iv. Authorities Governing Capital Markets- Objective, Power and Functions of SEBI 

v. Securities Appellate Tribunal, Appearance before SAT 

Primary and Secondary Market in India 
 Primary Capital Market Scenario in India 

 Primary Market Intermediaries, Primary Market Activities, Methods of Raising Resources from International Market 

 Secondary Market Scenario in India 

 Reforms in Secondary Market, Organization and Management, Trading and Settlement, NEAT/BOLT System 

 Market Types, Auction Listing of Securities, Stock Market Index, Stock Brokers, Sub-Brokers, Broker- Clients Relationship, Trading Mechanism Steps taken by SEBI to Increase Liquidity in the Stock Market 



	UNIT – IV
	

	Depository System in India 
 Overview of Depository System in India 

 Depositories Act; Definitions, Setting Up Depository; its Type; Role and Functions of Depository; Depository Participants; Dematerialization vs. Immobilization, Rematerialisation, Depository Process, Inspection and Penalties; Internal Audit and Concurrent Audit of Depository Participants 

Debt market 
 Importance, Participants, Types of Instrument, Primary and Secondary Segments of Debt Market 

Collective Investment Schemes 
 Regulatory Framework Governing Collective Investment Schemes 

 Restrictions on Business Activities, Submission of Information and Documents 

 Trustees and their Obligations 
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	UNIT – V
	

	Financial Institutions in India 
 Role and Policy Measures relating to Development Banks and Financial Institution in India, Products and Services offered by Financial Institutions 

1. Venture Capital 
 Concept of Venture Capital, Regulatory Framework, Nature and Scope, 

 Venture Capital in India, Venture Capital Firms Registration, Investment Conditions and Restrictions 

 Foreign Venture Capital Investors, Private Capital Funds 

 Factoring Agreements & Discounting of Bill 

	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	

	BM 358
	 CAPITAL MARKET AND SECURITIES LAWS 

	Prerequisite 
	Completion of  senior secondary course with basic IQ Level

	Learning

Objectives

	The Objectives of the course are :

	
	To create an understanding regarding the topic

	
	To gain knowledge about Financial aspect

	
	To Know about statistical details

	
	Able to handle the financial situation

	Salient features

	The students will be able to visualize the situation.

	
	 Able to conceptualize the financial situation

	
	Able to Handle the financial situation

	
	 Able to Handle the capital market

	Utility
	The student will be able to gather knowledge for the practical life and profession

	UNIT – I
	 

	Overview of Capital Market 
 Indian Capital Market 

 Authorities Governing Capital Markets in India 

 Profile of Securities Market 

 Securities Market Reforms and Regulatory Measures to Promote Investor Confidence 

 Features of Developed Capital Market: IOSCO 

 Overview of Depository System in India 

Capital Market Instruments and Rating 
 Capital Market Instruments: Equity, Debentures, Preference Shares, Sweat Equity, Non-Voting Shares, Share Warrants 

 Pure, Hybrid and Derivatives 

 Rating and Grading of Instruments: Concept, Scope and Significance, Regulatory Framework 

 Rating Agencies in India, Rating Methodologies 



	UNIT – II
	

	Securities Market Intermediaries 
Primary Market and Secondary Market Intermediaries: Role and Functions, Merchant Bankers, Stock Brokers, Syndicate Members, Registrars, Underwriters, Bankers to an Issue, Portfolio Managers, Debenture Trustees, Foreign Institutional Investors, Depositories, Depositories Participants, Custodians, Credit Rating Agencies, Venture Capitalists 

Market Infrastructure Institutions - Stock Exchanges 
 Functions and Significance of Stock Exchanges 

 Operations and Trading Mechanism of Stock Exchanges 

 Settlement of Securities, Stock Market Indices, Risk Management, Surveillance Mechanism at Stock Exchanges, Straight through Processing 

 Demutualization of Stock Exchanges 

 SME Exchange 

Debt Market 
 Debt Market: Instruments, Listing, Primary and Secondary Segment 

Money Market 
 Growth of Money Market in India – Structure and Institutional Mechanism 

 Money Market Instruments: Treasury Bills, Commercial Bills, Commercial Paper, Factoring Agreements & Discounting of Bill 



	UNIT – III
	

	Mutual Funds 
 Mutual Fund: Introduction, Definitions, Schemes, Risks Involved, Setting Up of Mutual Funds, Role in Financial Market 

 Advantage of Investment in Mutual Fund 

 Concept of Trustee and Asset Management Company 

 Legal & Regulatory Framework 

 Offer Document, Accounting Valuation & Taxation 

 Investment Management: Equity & Debt Portfolio, Measuring & Evaluating Mutual Fund Performance 

 Investor’s Rights and Obligations 

Venture Capital 
 Concept of Venture Capital 

 Registration, Investment Conditions and Restrictions 

 Foreign Venture Capital Investors 

 Private Capital Funds 

Collective Investment Schemes 
 Regulatory Framework 

 Restrictions on Business Activities 

 Submission of Information and Documents 

 Trustees and their Obligations 

Resource Mobilization in International Capital Market 
 Listing of Securities Issued Outside India 

 Foreign Currency Convertible Bonds 

 Global Depository Receipts 

 American Depository Receipts 

 External Commercial Borrowings 

 Procedure for Issue of Various Instruments 
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	UNIT – IV
	

	Indian Depository Receipts 
 Indian Depository Receipts: Procedure for Making Issue of IDRs, Conditions for Issue of IDRs, Listing of IDRs 

 Comparison of IDR with GDR and ADR 

Securities Contracts (Regulation) Act, 1956 
SEBI Act, 1992 
 Objective, Power and Functions of SEBI 

 Securities Appellate Tribunal, Appeals, Appearance before SAT 



	UNIT – V
	

	Depositories Act, 1996 
 Definitions, Setting up of Depository, its type, Role and Functions 

 Depository Participants 

 Admission of Securities 

 Difference between Dematerialization & Rematerialisation 

 Depository Process 

 Inspection and Penalties 

 Internal Audit and Concurrent Audit of Depository Participants 

Issue and Listing of Securities 
 Listing of Securities 

 Issue of Capital and Disclosure Requirements (ICDR) 

 Procedure for Issue of Various Types of Shares and Debentures 

 Employee Stock Option Scheme and Employee Stock Purchase Scheme 

 Delisting of Securities 

Regulatory Framework relating to Securities Market Intermediaries 
 Primary Market and Secondary Market Intermediaries: Role and Functions, Merchant Bankers, Stock Brokers, Syndicate Members, Registrars, Underwriters, Bankers to an Issue, Portfolio Managers, Debenture Trustees, Foreign Institutional Investors, Custodians, Credit Rating Agencies, Venture Capitalists 



	Text Book
	

	Reference Books
	

	Mode of Evaluation 
	

	Recommended by BOS on :
	

	Approved by Academic Council on :
	


Practice of Cost Accounting.
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