
MANDATORY DISCLOSURES

MANDATORY DISCLOUSURE BY INSTITUTIONS RUNNING ENGINEERING/PHARMACY/BHMCT PROGRAMMES APPROVED BY
AICTE TO BE INCLUDED IN THE INFORNMATION BROCHURE , DISPLAYED ON THEIR WEBSITE.

The following information is to be given in the inform ation Brochure besides being hosted on the institution’s official
website
“The information has been provided by the concerned institution and the onus of authenticity lies with the
institution and not on AICTE.”

NAME OF THE INSTITUTION

Name Gyan Vihar School of Engineering & Technology

Address Permanent Location as approved by
AICTE

Temporary Location (if applicable)

Village Mahal  Jagatpura -

Taluk - -

District Jaipur -

Pin Code 302025 -

State Rajasthan -

STD Code 0141 -

Phone No. 2758253-56. 6450389-90 -

E-mail admn@gyanvihar.org -

Fax No. 0141-2758254 -

Web site www.gyanvihar.org

Nearest Rly Station Sanganer -

Nearest Airport Jaipur -

II. NAME & ADDRESS OF THE DIRECTOR

Name Dr. Sudhanshu

Address Gyan Vihar Universe Mahal Jagatpura, Jaipur

Pin Code 302 004 STD Code 0141

Phone No. 9414077011 (M) Fax No. 0141-2758255

E-Mail dir@gyanvihar.org Web site www.gyanvihar.org

NAME OF THE AFFILATING UNIVERSITY

Name University of Rajasthan/Rajasthan Technical University ( From 2006)

Address Jawahar Lal Nehru Marg/ Rawatbhata Road Kota

admn@gyanvihar.org
www.gyanvihar.org
dir@gyanvihar.org
www.gyanvihar.org


Jaipur

(Rajasthan)

IV. GOVERNANCE
 Member of the Board and their brief background

List of member of ‘Sahitya Sadawart Samiti’

Sr. No. Name Education
Qualification

Designation Occupation

1 Acharya Purushottam
Uttam

Sahitya Ratna President Academician

2 Sh. Sunil Sharma B.Com. LLB Vice President Advocate
3 Smt. Manorama Sharma M.A. Sahitya Ratna Mantri Poet
4 Sh. Vijay Singh Rathore MFA (Applied Arts) Treasurer Artist
5 Ms. Pushpa Ram chandani M.A. M.Ed. LLM Joint Secretary Principal, SSGS
6 Dr. Sudhanshu Ph.D (Met.Engg.,

MNIT)
Member Director. Gyan Vihar

7 Sh. M.F. Beig M.A. LLB Member Advocate
8 Dr. S.K. Mishra MBBS.MS Member Doctor
9 Sh. Ashok Jhamani B.Sc (Pharma)LLB Member Pharmacist
10 Sh. Nishant Dixit MBA (Marketing) Member Industrialist
11 Sh. Pratap Poonia MBA Member Industrialist
12 Sh, Sanjay Saxena M.Sc. Member Geologist
13 Dr. Tanmay BDS Member Doctor
14 Sh. Sushil Goyal B.Com. L.L.B Member Business
15 Sh. Alok Nigam Member Manager
16 Govt. Nominee Member

 Members of Academic Advisory Body
Dr. S.C. Bhaduri
Dr. R.C. M. Roy
Dr. P.P. Bakre
Dr. S. C. Solanki
Prof. R.K. Dixit
Prof. M.P. Poonia
Prof. M.C. Gupta
Prof. Arvid Kalia
Dr. U. Pandel
Dr. Ashok Agarwal
Dr. Jyotimay  Mathur
Dr. A.K. Pandey
Dr. Rajesh Sharma

 Frequency of the Board Meetings and Academic Advisory Body



Quarterly

 Organizational chart and processes

Institute has own standards parallel to ISO 9002

 Nature and Extent of involvement of faculty and students in academic affairs/improvements

All the faculty members are involved in academic and non academic activities of colleges. There are 26
committees working for all the activities which are run by student coordinator under the super vision of faculty
members.

 Mechanism/Norms & Procedure for democratic/good Governance.

(i) Accountabilities are well defined at the commencement of each session and all the norms and procedures
are available in Manual which makes implementation effective.

(ii) The administration is sub-divided & decentralized to various committees.  The Academic Administration is
done by having a DEPARTMENTAL FACULTY MEETING.  The HOD brings the minutes of the Departmental
faculty Meeting to the Principal in turn to implement the Academic Schedule & Activities of the college.

 Student  Feedback on Institutional Governance/faculty performance

Every semester student feedback on institutional and faculty performance is collected by the HR Department in
a prescribed Performa. The points covered for the judgment of the  faculty are -

(iii) Command over the subject
(iv) Fair Evaluation of students in given Assignments
(v) Regular & Punctual
(vi) Strictly follows Tutor Guardian Scheme.

The Management go through the feedback forms & the faculty is informed about the feedback, their
performance so as to take necessary step to improve & check themselves.  The deserved ones are even
praised.

 Grievance redressal mechanism for faculty, staff and students

A Committee is looking after all the matter related to any sort of Grievance. The Proctor is the head of the
Committee. A suggestion Box is put in front of the library where any student staff, & faculty can write & put
their problem.  This box is opened by the Governing Council Member, who forwards the proble m to the proctor
committee whereas some serious matters are dealt by the management itself.  The box is opened once in a
month. On the recommendation of Proctor Committee monthly solutions are provided by management.

V. PROGRAMMES

 Name of the Programmes approved by the AICTE

Information is available in tabular form

 Name of the Programmes accrediated by AICTE

Applied to NBA

Details of each Programme are  given below
Name No. of

seats
Duration Cut off

Marks/rank
for

admission

Fee Placement
Facilities

Campus
Placement in last 3

years

Min Max



Engineering

E&C
Mechanical
Computer Science
Electrical
I.T.

120
60
120
60
60

04 yrs
04 yrs
04 yrs
04 yrs
04 yrs

50%
50%
50%
50%
50%

42000/-
42000/-
42000/-
42000/-
42000/-

Regular
placement
activities
are
conducted
by the
college

2.5 lac         5.2 lac
3.5 lac        12.0 lac
4.0 lac         5.2 lac
1.8 lac             3.6
lac
3.0 lac          6.2 lac

Approval Process

1) Name and duration of programmes(s) having affilia tion/collaboration with Foreign University(s) /Institution(s) and being
run in the same Campus along with status of their AICTE approval.  If there is foreign collaboration, give the following
details:

N.A.

Details of the Foreign Institution/University: N.A.
 Name of the University/Institution
 Address
 Website
 Is the Institution/University Accredited in its Home Country
 Ranking of the Institution/University in the Home Country
 Whether the degree offered is equivalent to an Indian Degree? If yes, the name of the agency which

has approved equivalence. If no, implications for students in terms of pursuit of higher studies in India
and abroad and job both within and outside the country.

 Nature of Collaboration
 Conditions of Collaboration
 Complete details of payment a student has to make to get the full benefit of collaboration.

 For each Collaborative/affiliated Programme give the following: N.A.

 Programme Focus
 Number of seats
 Admission Procedure
 Fee
 Placement Facility
 Placement Records for last three years with minimum salary, maximum salary and average

salary
Whether the Collaborative Programme is approve d by AICTE? If not whether the Domestic/Foreign
Institution has applied to AICTE for approval as required under notification no. 37 -3/Legal/2005 dated
16th May, 2005 N.A.

VI. Faculty

Name of the
Programme
(UG & PG)

Total
Sanctioned
Intake (last
4 yrs. for

Engg./Arch./
HMCT/

Pharmacy/
Applied Arts
etc. , last 3
yrs. for MCA
and last 2

yrs. for MBA)

Total
number of

Faculty
required as
per norms
(column 2
divided by

15)

Details of Faculty Available
Nature of Appointment

1 2 3 4 5 6 7 8 9 10



Branch wise list of faculty members : List enclosed
Permanent Faculty : 128
Visiting Faculty : 00
Adjunct faculty : 00
Guest faculty :
Permanent faculty: Student Ratio : 1:15
Number of faculty employed : 11

VII. PROFILE OF DIRECTOR/PRINCIPAL WITH QUALIFICATION, TOTAL EXPERIENCE AGE AND DURATION
OF EMPLOYMENT AT THE INSTITUTE CONCERNED

Name Prof. Shishir C. Bhaduri

Designation Principal Qualification    Ph.D (Mech.

Engg.)

Experience:  26 yrs

Highest
Degree

Specialization Total
Experience

Doctorate Thermal
Science

26 yrs

STD Code 0141 Phone No. (O)2758253-56 Fax No. 2758256

STD Code 0141 Phone No. (R) 2390784 Fax No. 2758256

B.E. Professors
(Rs. 16400-
20000
scale)

Assistant
Professors/

Readers
(Rs. 12000-
18300)

Lecturer
s

(Rs.800
0-

13500)

Total
Othe
rs/

visiti
ng

facult
y

Total
number of

faculty
Permanen

t &
Approved

by
University

Total
number of
faculty on

adhoc
Basis

Computer
Science
Engineering

180 12 1 4 7 12
All

Permane
nt

N

Electrical
Engineering 180 12 4 9 13

All
Permane

nt
Electronics
&
Communicat
ion
Engineering

360 24 7 18 25
All

Permane
nt

Information
Technology 180 12 4 9 13

All
Permane

nt
Mechanical
Engineering 360 24 1 7 17 25

All
Permane

nt
Applied
Science 420 28 3 9 11 23

MBA
120 08 1 1 6 09 1

All
Permane

nt
MCA

120 08 2 6 08
All

Permane
nt



E-Mail Mobile No. 9414064784

For each Faculty a page covering in the following format is enclosed
1. Name
2. Date of Birth
3. Educational Qualification
4. Work Experience

- Teaching - Industry
- Others - Research

5. Area of Specialization
6. Subjects teaching at Under Graduate levll/Post Graduate Level
7. Research guidance NO. of papers publish ed in

Master’s -National Journals
Ph.D. - International Journals

8. Projects Carried Out
9. Patents
10. Technology Transfer
11. Research Publication
12. No. of Books published with details

VIII  FEE
Details of Fee, as approved by State fee Committee, for the Institution.

For Engineering
Sr No. Category CET quota Management quota

Fixed by State
Fee Committee

Being charged by
the Institute

Fixed by State Fee
Committee

Being charged by the
Institute

1 Admission Fee 42000/- 42000/- 42000/- 42000/-
2 Tution Fee
3 University Fee

(Examination  & Regis.
Fee)

750/- 750/- 750/- 750/-

4 Hostel Fee 32000/- 32000/- 32000/- 32000/-
5 Laboratory fee
6 Library fee
7 Any other

Total Fee 74750/- 74750/- 74750/- 74750/-

For MBA
Sr No. Category CET quota Management quota

Fixed by State
Fee Committee

Being charged by
the Institute

Fixed by State Fee
Committee

Being charged by the
Institute

1 Admission Fee 32000/- 32000/- 32000/- 32000/-
2 Tution Fee - - - -
3 University Fee

(Examination  & Regis.
Fee)

750/- 750/- 750/- 750/-

4 Hostel Fee 32000/- 32000/- 32000/- 32000/-
5 Laboratory fee - - - -
6 Library fee - - - -
7 Any other

Total Fee 64750/- 64750/- 64750/- 64,750/-

For MCA
Sr No. Category CET quota Management quota

Fixed by State Being charged by Fixed by State Fee Being charged by the



Fee Committee the Institute Committee Institute

1 Admission Fee 36000/- 36000/- 36000/- 36000/-
2 Tution Fee - - - -
3 University Fee

(Examination  & Regis.
Fee)

750/- 750/- 750/- 750/-

4 Hostel Fee 32000/- 32000/- 32000/- 32000/-
5 Laboratory fee - - - -
6 Library fee - - - -
7 Any other

Total Fee 68750/- 68750/- 68750/- 68,750/-

 Time Schedule for payment of fee for the entire programme.

In one Installment

 No. of Fee waivers granted with amount and name of students

List enclosed

 Number of Scholarship offered by the institute, duration and amount

 Criteria for fee waivers/scholarship

On the basis of economic and academic background

 Estimated cost of Boarding and Lodging in Hostels

32,000/-

IX  ADMISSION

 Number of seats sanctioned with year of approval as given in table below

Number of students admitted under various categories As given in table below
each year in last 3 years

 Number of applications received during last two years Received- 200
for admission under Management Quota and number admitted Admitted-126

AICTE approved existing course(s) of study during academic year 2007 -2008

AICTE Approved Intake during last 4 years

Courses
1st Year of

approval by
AICTE (give

approval
ref. no. &

date)

2007-08 2006-2007 2005-2006 2004-2005 Status
of

Accred
itation
(Validi

ty
period

)



Sancti
oned

intake

Actu
al

adm
issi
ons

Sancti
oned

intake

Actual
admissio

ns

Sanctio
ned

intake

Actual
admiss

ion

Sanct
ioned
intak

e

Actua
l

admi
ssion

s
UG
(FT)

Eng.

E&C
2000

Ref No. 765-
66-
08/NDEG/ET/
2K

12.7.2000

120 120 120 119 120 113 120 105 Applied

Mech
2000

Ref No. 765-
66-
08/NDEG/ET/
2K

12.7.2000

60 60 120 116 120 81 120 99 Applied

Comp.S
c.

2000
Ref No. 765-
66-
08/NDEG/ET/
2K

12.7.2000

120 120 60 60 60 57 60 43 Applied

IT
2001

Ref No. 765-
66-
218(E)/ET/2k

14/6/2001

60 60 60 60 60 55 60 16

Elect.
2003

Ref No. 765-
66-
218(E)/ET/2k
12/05/2003

60 60 60 59 60 44 60 20

420 415 420 420

PG
(FT) MBA

2004
Ref No. 765-
66-
218(E)/ET/2k
25/06/2004

60 60 60 60 60 -

MCA
Ref No. 765-
66-
18(E)/ET/2k
12/06/2006

60 60 60 60 60

PG(
PT)



X ADMISSION PROCEDURE

Mention the admission test being followed, name and address of the Test Agency and its URL (websi te).

(i) Rajasthan Pre Engineering Test for Engineering, Architecture Pharmacy (RPETEAP)
(Technical Education Department, Govt. of Rajasthan)

The Coordinator RPETEAP
Board of Technical Education Rajasthan
W-6, Residency Road
Jodhpur.

Website:www.rpeteap.org

(ii). AIEEE (Central Board of Secondary Education)

Central Board of Secondary Education
All India Engineering / Architecture Entrance Examination
Shiksha Sadan, 17-Rouse Avenue
Institutional Area (Near Bal Bhawan)
New Delhi – 110 002.

(iii) Management Quota / Direct Admission

As directed by
The Coordinator RPETEAP /RTU
Board of Technical Education Rajasthan
W-6, Residency Road
Jodhpur.

(iv)  Rajasthan Management Admission Test (RMAT) for MBA

The Coordinator RMAT
University College of Science
Udaipur 313001

Number of seats allotted to different Test Qualified candidates separately [AIEEE/CET (State conducted
test/University tests)/Association conducted test]

70% to RPETEAP
15% to AIEEE
15% to Management Quota

Calendar for admission against management/vacant seats:

The following is effected as per the direction of the Coordinator RPETEAP

- Last date for request for appl ications.
- Last date for submission of application. As per
- Dates for announcing final results. Dates given
- Release of admission list (main list and waiting by RPETEAP

list should be announced on the same day)
- Date for acceptance by the candidate (time

given should in no case be less than 15 days)
- Last date for closing of admission.

www.rpeteap.org


- Starting of the Academic session.
- The waiting list should be activated only

on the expiry of date of main list.
- The policy of refund of the fee, Refund of fee in any

in case of withdrawal, should be clearly notified. Case is not acceptable

XI. CRITERIA AND WEIGHT- AGE FOR ADMISSION

 Describe each criteria with its respective weightage i.e. Admission Test, marks in qualifying examination etc.

Based on Admission test I.e Merit list given by RPETEAP

 Mention the minimum level of acceptance, if any.

All admission to AIEEE or RPETEAP rank holders Minimum level 50% in 10+2

 Mention the cut-off levels of percentage & percentile scores of the candidates in the admission test for the last
three years.

-
 Display marks scored in Test etc. and in aggregate for all candidates who were admitted.

Item No I - XI must be given in information brochure and must be hosted as fixed content in the website of the
Institution.

The Website must be dynamically updated with regard to XII –XV.

XII. APPLICATION FORM

Downloadable application form, with online submission possibilities.
Downloadable application form is available on the webs ite of the college i.e. www.gyanvihar.org.  On line
submission of the form is possible.

XIV LIST OF APPLICANTS

List of candidates whose applications have been received along with percentile/percentage score for
each of the qualifying examination in seprate categories for open seats.  List of candidates who have
applied along with percentage and percentile score for Management quota seats.

XIV. RESULTS OF ADMISSION UNDER MANAGEMENT SEATS/VACANT SEATS

 Composition of selection team for admission under Management Quota with the brief profiles of members (This
information be made available in the public domain after the admission process is over)

A selection committee consisting of professor and readers is made for admissions under
management quota.

 Score of the individual candidates admitted arranged in order of merit.
 List of candidates who have been offered admission.
 Waiting list of the candidates in order of merit to be operative from the last date of joining of the first list

candidates.
 List of the candidates who joined within the date, vacancy position in each category before operation of waiting

list.

www.gyanvihar.org


XV INFORMATION ON INFRASTRUCTURE AND OTHER RESOURCES AVAILABLE

LIBRARY:
A TOTAL AREA OF THE LIBRARY : 600 M

B SEATING CAPACITY OF THE LIBRARY : 300

C REPROGRAPHIC FACILITY (YES/NO) : 2 PHOTO COPIER

D WORKING HOURS OF LIBRARY ; 12 HRS

E LIBRARY NETWORING FACILITY : IS AVAILABLE

Number of Library books/Titles/Journals availa ble (programme-wise)

S.No Course(s)
Number of

titles of the
books

Number of volumes
Journals

National International

1
Electronics &
Communication
Engineering

1690 2718

96 10
2 Mechanical Engineering 1770 2409

3 Computer Engineering 2334 3700

4 Information Technology &
Electrical

1587 1460

5 Applied Physics 250 450

6 Applies Maths 300 500

7 Engineering Chemistry 290 450

8 Humanities 500 750

 List of online National/International Journals subsc ribed : It is available, library connected with
 E-Library facilities                                                                 :   Internet & delnet.

LABORATORY

COMPUTING FACILITIES

S. No. Particulars Requirements as per norms (1:4
for Engg. 1:6 for
Pharmacy/HMCT/Arch/Applied
Arts and 1:2 for MBA/MCA

Availability

1 No. of Computer

terminals

580

2 Hardware Specification PIII & PIV Intel

Pentium

3 No. of terminals of LAN All



4 No. of systems connected

to WAN

Campus is wi-fi

5 Relevant Legal Software Application System 14 10

6 Peripheral(s) /Printers 40

7 Inter Accessibility (in

kbps &hrs)

2 mbps for 24 hrs



WORKSHOP:

List of facilities available .
Games and Sports Facilities Cricket ground available with

Turf pitch, football, gynmnasium,
Volleyball ground, table-tennis,
Carom, swimming pool, badminton

 Extra Curriculum Activities Dancing facility, Judo-karate, Martial
Art

 Soft Skill Development Facilities Inbuilt training programme conducted
for the development of soft skills

 Number of classrooms and size of each 21 rooms available of 80 sq mt.
size

Each
 Number of Tutorial rooms and size of each 20 tutorial rooms of 40sq. mt. each
 Number of laboratories and size of each 45 Laboratories 200 sq mt.
 Number of drawing halls and size of each 3 drawing hall & 1 seminar hall of 100 &

300 sq. mt, respectively
 Number of Computer Centers with capacity of each 01 with 200 capacity
 Central Examination Facility , Number of rooms All Lecture Theatres, are used for

And capacity of each examinations Total No. of Rooms
15 Capacity 500.

Teaching Learning Process
 At the beginning of the session for 1 st year students a quiz is conducted to identify the weak students.
 Time table of the various courses is prepared by the departmental head and given to the Principal.
 The course plan date wise with topic along with tutorial, assignment, mid term examination and

special seminars on the subject of every subject is prepared by the faculty teaching the subject. The
course plan is submitted to Head of the institution.

 To enhance the Teaching learning process MONDAY TEST are conducted for assessing the student’s
performance regularly.

 Head of the department prepare a departmental activity calendar incorporating the dates of student
seminar, national conference, external faculty seminar and departmental extra curricular
activity. The calendar is submitted to The Principal till June 30 of the current year for next
session/semester for final approval from Director and Chairman

 Curricula and syllabi for each of the
programmes as approved by the University. Enclosed

 Academic Calendar of the University
 Academic Time Table Enclosed
 Teaching Load of each Faculty 16 – 18 hrs/week
 Internal Continuous Evaluation System

Distribution of Sessional marks/ Mid Term Marks
(Theory & Practical)



Theory Sessional Marks
The theory sessional marks will be having two components:
a. Internal assessment (Monday test, assignments, t utorials, attendance)
b. Mid Term

a. The Internal assessment will carry 60% weightings of the total sessional marks.
(For example if theory sessional mark of any subject is 20, mid term marks will be 8 and internal assessment marks will
be 12.)
The Internal assessment will be divided in the following components with weightings:
a)  Attendance (Lecture and tutorial together) – 40% -
b)  Tutorial and assignments – 20%
c)  Monday Test- 40%
(For example the sessional of 20 was divided in to midterm and interna l assessment as 8 and 12 marks. The internal
assessment marks i.e 12 is further divided in to the components as attendance ( 0.4*12= 4.8), Tutorial and assignment
(0.2*12=2.4) and Monday Test (0.4*12=4.8). These are rounded off as attendance 4, Tutorial an d assignment 3, and
Monday test 5)

Attendance:
The attendance of the student will be counted for Lecture and tutorial together and the marks should be calculated as
per the presence of the student in the classroom (For example, a faculty has engaged t otal 40 (Lectures + Tutorials)
and a student has attended only 30 (Lectures + Tutorials). The marks to the student will be given for attendance as
100/40 * 30 * 4 = 3)

Tutorial and assignments:
The faculty will prepare a tutorial sheet from the topic in the lecture class taught prior to the tutorial class. The tutorial
sheet should contain questions on fundamental, descriptive and University exams. Faculty will help students to solve
few typical questions in the tutorial class and balance questions wi ll be solved by the student as home assignment. The
home assignment will be submitted by the student on the next day to the faculty. Faculty will return the answer sheets
of assignment and return to the student in the next tutorial class marking the defici encies in the answer writing pattern.
The marks will be awarded in the ratio of tutorial/assignments given and submitted by the student. ( For example, if a
faculty has given 5 tutorial/assignment and student has submitted only 2. The marks given to studen t will be 2/5*3=1.2
rounded off to 1 considering 20 as sessional marks of the subject)

Monday Test:
On each Monday, there will be test of two subjects of one hour each from 3 pm to 4 pm. The seating arrangement will
as done in the university examinati on and Head of the Department will do the coordination. For seating arrangement.
students of I st. to IV th. will be together sitting plan Ist yr., IInd. Year, IIIrd. Year and IVth year and the students of
first to four years in the same order. The copies of the monday test will be evaluated and marks will be displayed to the
students by following Thursday. The copies along with marks list will be submitted to examination section. A copy of the
marks will be given to the head of the school by following Frid ay. Next Monday will be other two subjects. ( For
example, In a semester/session there are eight subjects termed as 1,2,3,4,5,6,7 and 8. On first Monday , tests of
subject 1 and 2 will be conducted, next Monday test of subject 3 and 4 will be conducted till all eight subjects tests are
conducted. After that again Monday test of subject 1 and will be conducted. The marks in Monday test will be in
proportion to the number of test and marks obtained in the test. ( For example, faculty has conducted four Monday
tests of 10 marks each. It means Monday test maximum marks of 40 is equivalent to 5 it means each test carries 1.25
marks. A student has appeared in three Monday tests obtaining total of 20 marks out of 30.  The marks awarded to the
student will be 20/30*1.25*3= 2.5. The student will be awarded 2.5 marks out of 5 rounding off to 3.)

b. Mid Term Examination System(Theory)
The mid term will carry 40% weightings of the total sessional marks.

The Mid Term examination is divided into two parts -

(i) Mid Term – as prescribed in the academic calendar.
(ii) Two mid Term (each of 50% of total mid term marks for a subject) shall be conducted in a semester

(three for 1 Year and best two will be counted).
This is valid from I st Year to IV th Year.

 Students’ assessment of Faculty, System in place. Enclosed (Feedback form)




